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Purpose

The next meeting of the Senior Executive Officer (SEO) Network will be held in association with the 13th Annual Meeting of the Asia Pacific Forum of National Human Rights Institutions, in Kuala Lumpur, Malaysia on Monday 28 July 2008.   

The purpose of this paper is to provide you with information about the network and arrangements for this meeting. 

The Asia Pacific Forum of National Human Rights Institutions 

The Asia Pacific Forum of National Human Rights Institutions (APF) is an independent non-profit organisation that supports, through regional cooperation, the establishment and strengthening of national institutions in order to protect and promote the human rights of the peoples of the region.  Established in 1996, the APF is comprised of independent national human rights institutions that have been established in compliance with the minimum standards of the United Nations General Assembly endorsed “Principles relating to the status of National Institutions” (the Paris Principles).  

The APF plays a unique role in developing human rights dialogue, networks and practical programs of support. With its member institutions the APF is well positioned to directly influence the development of human rights law and practice in the Asia Pacific.
Further information is available at www.asiapacificforum.net
The Asia Pacific Forum Secretariat

The Secretariat implements the decisions of the APF Council and manages its day-to-day operations.  The main functions of the Secretariat are to:

· provide governments in the region with expert advice regarding the establishment and strengthening of national human rights institutions;

· develop and implement technical cooperation projects;

· organise and coordinate APF annual meetings;

· arrange staff exchanges between national human rights institutions;

· undertake research on a wide range of human rights issues; and 

· disseminate information.

The Secretariat currently employs 6 staff members (both full and part time). It receives additional support through regular staff exchanges with APF member institutions, as well as hosting student interns from academic institutions.  The current staff members are:

· Mr Kieren Fitzpatrick, Director;

· Ms Pip Dargan, Deputy Director (and SEO Network focal point within secretariat);
· Ms Thuy Doan-Smith, Development Manager;
· Ms Suraina Pasha, Project Manager (Regional Training);

· Mr Greg Heesom, Legal Counsel; and
· Mr Kwame Owusu-Akyeampong, Finance Manager.
The Senior Executive Officer Network (SEO)
The SEO Network was established in 2002 to provide an opportunity for the senior management of national human rights institutions (NHRIs), which are members of the APF, to share information and expertise (including organisational policies, management practices and staff development strategies).  The Network also facilitates communication between SEOs about the APF’s regional projects (including staff exchanges, training programs, annual meetings, workshops, and participation in United Nations and other international meetings.   The Network receives full support from the APF secretariat.
The contact details of the nominated SEOs for this Network are provided at Annex 1.  

Appointment to the Network

SEO’s must be nominated to the Network by their institution’s Chairperson.  Any future nominations to the SEO Network must be notified to the secretariat by the Chairperson of your institution.
2007 
In recent years the SEO Network felt that it had lost some of its direction. Therefore in 2007 it decided to take steps towards reinvigorating the Network by holding a facilitated workshop for SEOs during the APF’s 12th Annual Meeting (APF 12) which was held in Sydney, Australia, in 2007.  
The primary objective of the workshop was to consider ways in which SEOs could strengthen the Network’s focus and develop future activities in accordance with the APF’s Forum Councillors strategic plan and direction.   Outcomes of the workshop included SEO’s agreeing to establish a governing structure in line with the governing structure of the APF Forum Councillors as well as requesting the Chairperson of the Network, Ms Susan Roberts, Executive Director, Australian Human Rights and Equal Opportunity Commission (HREOC) to develop draft SEO Network vision, mission and objectives for distribution and adoption by the next meeting of the SEO Network to be held on 28th July 2008 during APF 13 in Malaysia.  
In addition the APF secretariat was requested to help develop the capacity of SEOs. The secretariat has organised for this year’s meeting a professional development component aimed at strengthening SEO’s understanding of their role within a NHRI that functions within the framework of the Paris Principles.
The outcomes of the 2007 SEO Network meeting were subsequently adopted by Forum Councillors and are provided at Annex 2. 
2008

This year’s SEO meeting will have two main components consisting of (i) a business session to discuss updates of the SEO network, adoption of the SEO network vision, mission and objectives and appointment of a new SEO Chair and two Deputy Chairs; and (ii) a professional development program led by Visiting Professor Chris Sidoti (a former Secretary and Federal Human Rights Commissioner, Australia) on issues including the Paris Principles and the roles and responsibilities of SEOs  and the opportunities and challenges for SEOs.  Mr Chris Sidoti has had the unique experience of having held the separate posts of both a SEO and a member (or commissioner) of HREOC.

The 2008 SEO program is provided at Annex 3. Professor Chris Sidoti’s Curriculum Vitae is available at Annex 4.
Further information about the SEO Network is available at: www.asiapacificforum.net/services/networks/seo
SEO Governance
The governance structure of the SEO Network consists of a Chairperson and two Deputy Chairpersons. These positions rotate at each annual meeting of the APF in accordance with Forum Councillor practice.
The current Chairperson is Ms Susan Roberts, Executive Director, Australian Human Rights and Equal Opportunity Commission.   The first Deputy Chairperson is Mrs Hashimah Nik Jaafar, Secretary, Malaysian Human Rights Commission and the second Deputy Chairperson is Mr Chiljoon Kim, Secretary General, National Human Rights Commission of Korea.
· Nomination of Chairperson:  During the business session SEOs will nominate a Chairperson who will be responsible for chairing the meeting.  It is customary that the SEO from the host institution is nominated as Chairperson of the SEO Network for that meeting.  Therefore the representative from Australia will step down as Chairperson and Malaysia, as host of APF 13, shall be nominated as the SEO Chairperson.  
· Nomination of Deputy Chairpersons:  During the business session the SEO Network will nominate two deputy chairpersons. It is customary that the two deputy chairs are SEOs from the immediate past host institution (in this case Australia) and next future host (in this case the first deputy will not be known until Forum Councillor’s decide which institution shall host APF 14 in 2009).   It is anticipated that Forum Councillors will agree upon the next host institution at its meeting on Tuesday 29 July 2008). The SEO of that host institution will automatically be nominated as the first deputy chairperson.
· Role of the Chairperson:  The Chairperson of the SEO Network is required to:


· chair the meeting (with the assistance of the secretariat, if required);

· direct and guide discussion to ensure that all relevant issues and recommendations are considered in the available time;

· direct discussion to address issues and recommendations to be included in the Draft Report;

· assist the APF Secretariat in preparing a draft summary of discussions of the meeting; 

· present a summary of the meeting’s discussions and outcomes to Forum Councillors at its meeting held on Tuesday 29 July; and
· continue to communicate regularly with the SEO Network and the APF secretariat for the next 12 months via email, telephone or letter. 

· Role of SEO members of the Network:  The members of the SEO Network are required to:

· participate fully in the SEO meeting, bringing their national and international expertise to bear on discussions; and
· undertake any follow-up commitments pledged at the meeting and maintain regular contact with the Chair, Deputy Chairs and secretariat focal point, Pip Dargan.

· Preparation of a draft summary of outcomes: The SEO Chairperson is required to present a summary of the SEO’s meetings discussions to Forum Councillors at its meeting on Tuesday 29 July 2008. 
· Role of APF secretariat:  The role of the APF secretariat is to:

· support and provide advice to the Chairperson and deputy Chairpersons 

· assist the Chairperson to develop an interim summary of discussions
· coordinate arrangements for the meeting; and
· update APF website with SEO material and information.

Meeting Arrangements
Meeting Timetable

The SEO meeting and professional development program will be held in the ‘Boardroom’, 3rd Floor, Hotel Imperial on Monday 28 July 2008. The meeting will begin at 09:30 and conclude at 17:30.  Coffee breaks and lunch will be included.  The Boardroom provides facilities for powerpoint presentations.
Please also note that the Chairperson of the SEO Network will be required to provide an oral presentation of the summary of SEO meeting and outcomes to the APF Forum Councillor’s meeting held on Tuesday 29 July.

Secretariat Support

The APF Secretariat and the Malaysian Human Rights Commission are responsible for coordinating all arrangements for the 13th Annual Meeting and the meeting of the Senior Executive Officers.  Ms Pip Dargan, Deputy Director is the focal point for SEO Network issues within the APF secretariat.   Pip Dargan’s number is +61 2 9284 9644 and email is pipdargan@asiapacificforum.net
Travel, Accommodation, Meals and Incidentals 

The APF has received financial support for return economy class airfares, accommodation and meals for SEO members. SEO members will also receive an incidental allowance from the APF Secretariat upon arrival in Kuala Lumpur.  Prior to the meeting any queries regarding these matters can be directed to Ms Thuy Doan-Smith, Development Manager, at thuydoan-smith@asiapacificforum.net.  During the meeting in Kuala Lumpur you can discuss these matters with the APF secretariat Finance Manager Mr Kwame Owusu-Akyeampong whose email is kwameo@asiapacificforum.net
The venue for the meeting is the Hotel Imperial, Jalan Sultan Ismail, Kuala Lumpur, Malaysia.  Telephone + 60 3 2717 9900 and fax + 60 3 2717 9999.

Annex 1:  Nominated officers to the SEO Network &   Contact Details

	INSTITUTION


	NAME
	POSITION
	Email.

	AFGHANISTAN


	Mr Hossain Ramoz
	executive director
	Email: 

huramoz@hotmail.com



	AUSTRALIA


	Ms Susan Roberts


	EXECUTIVE DIRECTOR
	Email: susanroberts@humanrights.gov.au

	INDIA


	Mr Akhil Kumar Jain
	Secretary general
	Email: 

sgnhrc@nic.in

	INDONESIA


	To be advised (TBA)*
	
	

	JORDAN
	TBA
	
	

	MALAYSIA



	Mrs Hashimah Nik Jaafar
	secretary
	Email:

hashimah@suhakam.org.my

	MALDIVES
	Mr Ahmed Naseer Yoosuf
	secretary general
	Email:
sg@hrcm.org.mv

	MONGOLIA
	Mr Och Ganbayar
	MULTILATERAL 

COOPERATION OFFICER
	Email: 

nhrc.mn.org@gmail.com

	NEPAL
	Bishal Khanal
	Secretary
	Email:

Bishal.khanal@nhrcnepal.org

	NEW ZEALAND
	Ms Joanna Collinge


	Executive director
	Email: 

joannac@hrc.co.nz

	PALESTINE
	Ms Randa Siniora-Atallah
	director-general
	Email: 
randasiniora@hotmail.com

	PHILIPPINES


	Ms Jake Mejia
	EXECUTIVE DIRECTOR
	Email:

jake_mejia@rocketmail.com

	QATAR
	TBA  
	
	

	REPUBLIC OF KOREA


	Mr Chiljoon Kim
	secretary-general


	Email:

cjkim@humanrights.go.kr

	SRI LANKA


	Nimal G Punchihewa
	Secretary (legal)
	Email:

sechrc@sltnet.lk

	THAILAND

	Mr Pranoon
Suwapukdee
	deputy 

secretary-general
	Email: 

pranoon@nhrc.th 

	TIMOR LESTE
	Mr Valerio Magno Ximenes
	director, 

human rights division
	Email:
valerioximenes@yahoo.com

	NOTE:
	* TBA denotes that the NHRI has not formally notified the APF secretariat or the SEO Chairperson of its nomination to this Network.  Please notify Pip Dargan at pipdargan@asiapacificforum.net to register your nomination or to advise of any changes. 
	


Annex 2:  SEO Network Meeting (2007): Outcomes
Summary of Outcomes of SEO Network Meeting at 

12th Annual Meeting of the Asia Pacific Forum

24 September 2007

 

A.
Governance
The members of the SEO Network agreed to the following governance structure:

1.
SEO Network Executive

The SEO Network Executive shall consist of:

· Chairperson  

· Deputy Chairperson (Past Chairperson) 

· Deputy Chairperson (Chairperson Elect) 

2.
Terms

The Chair, Past Chair and Chair-elect will each serve a one-year term.

 

3.
Appointments

Appointment is automatic.  The SEO of the NI hosting the APF meeting is appointed Chair. The Past Chair will be the SEO of the NI who hosted the annual meeting in the preceding year. Chair-elect will be the SEO of the NI that is to host the APF meeting in the next year. 

It was agreed that as HREOC was hosting APF 12, the Executive Director, HREOC, would be appointed as Chair for 2007-2008. 

In 2006, APF 11 was hosted by the Fiji Human Rights Commission. As it is no longer a member of the APF, it was agreed that the Past Chair will be the Secretary General, National Human Rights Commission of Korea that hosted APF 10 in 2005. As Malaysia was chosen by the Forum Councillors at their meeting on 25 September 2007 to be the host of APF 13, the Chair-elect of the SEO network is the Secretary of SUHAKAM. 

4.
Executive Support

It was agreed that support for the Executive would be provided by the APF Secretariat. Specifically, a member of the Secretariat would be nominated to support the group.

Ms Pip Dargan, Deputy Director, APF secretariat, has been nominated by the APF to provide Executive support to SEO Network.

B.
Goals and Action Items

The following goals and action items were established by the members of the SEO Network with the intention of fulfilling them in 2007-08:

1.
Building capacity of SEO Network

It was agreed that to build the capacity of the SEO Network, the SEO Network Executive would:

· develop and circulate to SEO Network for comment, draft Vision, Goals and Objectives of the SEO Network;
· liaise with the APF Secretariat as to Executive Support for the SEO Network Executive; 
· liaise with the APF Secretariat as to leadership development, support and training that it might be able to provide to the SEO Network; and
· liaise with the APF Secretariat as to the possibility of the SEO Network meeting again before APF 13.
ACTION OFFICER/S:
SEO NETWORK EXECUTIVE

2.
Information Sharing

All members agreed that the most important outcome of an exemplary SEO Network is the opportunity for information sharing. To this end, the SEO Network requested the APF Secretariat:

· to assist in the creation of a databank or library of NI -based expertise. For example, if a NI was interested in learning more about how to run effective inquiries, they would simply refer to the library to determine who had expertise in that area; and

· to circulate to the SEO Network the current contact details for the members of the SEO Network.

ACTION OFFICER/S:
APF SECRETARIAT

3.
Capacity Building 

The APF Secretariat has a great deal of information regarding individual and organizational areas of expertise. SEO members, however, felt it was not easily accessible and the time required to research and identify experts outweighed the value of the exercise. 

It was agreed, therefore, that this information ought to be centralized in the same databank described above (under Goal 1). 

The SEO Network would appreciate the APF Secretariat facilitating this. 

ACTION OFFICER/S:
APF SECRETARIAT
C.
DISCUSSION

In a discussion facilitated by Coleen MacKinnon, the SEO Network considered a number of questions.  The questions and summaries of the answers that came out of group discussions follows:

1.
What would an exemplary SEO Network look like?


Purpose of the SEO network

We are the only people in our countries who have our roles.   There are four areas in which we have work in common, which could be enhanced by an SEO Network:

· Realising human rights standards 

· Supporting a Commission

· Capacity building of our own staff

· Leadership development of ourselves as SEOs

We undertake the first three areas in our day-to-day work. The fourth area is one which often gets overlooked, and for which the SEO Network could be particularly valuable.

We agreed with the APF vision on:

· strengthening capacity

· being the best managed in its class

and concluded that the SEO Network could assist this. 

Goals for the SEO Network to enhance and support the four areas

· Realising human rights standards 

· Sharing expertise and budget (for example for international research, although some NIs may be constrained by their legislation in spending money in these ways)

· Identifying human rights issues internationally

· Peer review of individual NI positions on human rights issues

· Supporting a Commission
· Sharing and joint implementation of APF decisions, including ACJ recommendations (although need to be realistic about financial and human resources, and time on translation).  The promotion and implementation of the Disability Convention could be a common project this year. 

· Collective support for the induction of new Commissioners (sponsored by APF?) 

· Capacity building of our own staff

· This is in addition to the technical training provided by the APF, and could be on generic issues such as quality policy work, effective support for Commissioners etc.  It could include staff exchanges

· Sharing experience as to what works and how to evaluate and measure it

· Identifying areas of expertise within individual Commissions and offering this as appropriate to other NIs (facilitated through APF)

· Leadership development of ourselves as SEOs

· Identify individual needs and expertise and share (facilitated through APF)

· APF-run programme of induction and professional development for SEOs, covering issues not found elsewhere such as the human rights framework, and management/leadership of an NHRI 

We acknowledged that we would need to develop measures for these goals.

Process issues

· One annual meeting is not enough.  We could have a pre-meeting to discuss the agenda and then meet to workshop the issues on an intense level.  We could meet mid-year for a second working meeting. However this would depend on the availability of funding.
· We need to assign people within the SEO Network to coordinate and drive the Network (a leadership group rotating over time?)
2.
What would it take to bring life to the SEO network?

Substantive

· Being clear on definition and designation of SEO (ie who is in the network?
· SEO network needs vision, goals and objectives
· SEO network needs a roadmap
· SEOs individually need desire and commitment to co-operate together
Procedural

· Full contact details of SEOs needs to be circulated
· More frequent meetings and interaction (meet at least twice a year, depending on funding availability)
· Timeline and deadlines for communication should be followed
Mechanisms for co-ordination
· APF Secretariat should provide focal point for co-ordination and dissemination of information in partnership with SEO appointees (ie Chair etc)

· Need governance structure

3.
What could be accomplished by fully leveraging any collective strengths and collaborative effort through the SEO Network?

Greater regional co-operation and strength 

· Co-ordination of proposed activities

· Developing unified proposed positions on certain topics

· Increasing impact and effectiveness internationally

Building capacity in national institutions domestically
· National institutions will gain domestically from benefits of NIs sharing best practices, ideas, resources, training and development

· SEOs will feel supported and connected

Annex 3:  SEO Network Meeting
(2008): Program

Senior Executive Officers’
Meeting

Program

APF 13

The 13th Annual Meeting of the Asia Pacific Forum of National Human Rights Institutions

Kuala Lumpur, Malaysia, 28-31 July 2008

Monday 28 July 2008

09.30 – 11.00
Session 1: Business meeting

· Introductions

· Update on SEO network since APF 12 (Australia)

· Adoption of SEO network vision, mission and objectives

· Appointment of new SEO Chair and Deputy Chairs

· Update on ACJ developments by Mr Greg Heesom, APF secretariat
11.00 – 11.30
Morning tea
11.30 – 13.00
Session 2: The Paris Principles

Content:

· Origins, status, contents and implications of the Paris Principles for the functioning of national institutions

Process:

· Presentation by Visiting Professor Chris Sidoti followed by discussion in plenary

13.00 – 14.00
Lunch
14.00 – 15.30
Session 3: The Paris Principles and the roles and
responsibilities of Senior Executive Officers

Content:

· The significance of “independence” for senior executive officers

· Who are the Commission’s “stakeholders”?

· Priority setting

· Accountability

· Evaluation

Process:

· Reflections by senior executive officers, followed by small group discussion and report back to plenary

15.30 – 16.00
Afternoon tea served in room
16.00 – 17.30
Session 4: Opportunities and challenges of Senior
Executive Officers

Content:

· Presentations by the Indian and Korean NHRIs (10 minutes each)

· Relationship between Commissioner members and Senior Executive Officers

· What mix of knowledge, skills and experience is required in a senior executive officer

· What is required to equip a senior executive officer to do a better job?

Process:

· Small groups, one on each identified issue, and report back to plenary
Annex 4:  SEO Network: Draft Mission, Vision and Objectives
Mission

The SEO Network supports the coordination and professional development of Senior Executive Officers in their role as senior executive administrators of national human rights institutions that are members of the Asia Pacific Forum of National Human Rights Institutions. 

Vision

The SEO Network will be an exemplary professional network that will continue to enhance the strength, effectiveness and efficiency of the APF and its member institutions through the work of its Senior Executive Officers by:

· strengthening the professional development and capacity of Senior Executive Officers to effectively and efficiently exercise their role within a national human rights institution;  

· supporting the setting and achievement of the highest standards of administration and performance within member institutions; and

· supporting effective regional and international cooperation and coordination between Senior Executive Officers. 

Objectives 

To achieve our mission and vision, the SEO Network will: 

· assist APF Forum Councillors to respond to the needs of member institutions through the implementation of practical support projects and exchanges;

· work together to implement the APF strategic plan, APF decisions and ACJ recommendations;

· identify and discuss human rights issues as well as share information, expertise and technical assistance;

· identify areas in which the APF can assist in the professional development of SEOs;

· advise the APF Forum Councillors of the Network’s activities, recommendations and provide advice on human rights issues; and

· work in close cooperation with the APF secretariat.

Annex 5:  OHCHR Fact Sheet No.19: National Institutions
Contents:


Introduction


The United Nations and national institutions for the protection and promotion of human rights


What is a "national human rights institution"?

Annex:


Principles relating to the status and functioning of national institutions for protection and promotion of human rights (Paris Principles)

Introduction

The United Nations is engaged in a wide range of activities aimed at fulfilling one of its principal purposes the promotion and protection of human rights. Of great importance is the complex machinery which has been set up under various international covenants and conventions to establish standards, monitor implementation, promote compliance and investigate violations of human rights. In addition to these activities, the United Nations also provides practical assistance to States in their efforts to protect and promote human rights, and informs the public about the rights to which it is entitled.

These structures and activities permit the United Nations to play a pivotal role in the realization of human rights and fundamental freedoms. However, it is important to acknowledge that the United Nations has finite resources and inherent limitations on its capacity for direct action, particularly in individual cases. As a practical matter, one organization can never hope to keep an eye on every situation. Neither can it investigate every alleged violation of human rights or bring relief to all victims.

For these reasons, the international system relies heavily on the support it receives from regional human rights systems such as those operating in Europe, Africa and America. Additional support comes from Governments and from concerned non-governmental organizations. Each of these groups has a special role to play in the development of a universal culture of human rights. Non-governmental organizations, for example, by their very nature, have a freedom of expression, a flexibility of action and a liberty of movement which allow them to perform tasks which Governments and intergovernmental organizations are unable or may even be unwilling to perform. Regional human rights systems have reinforced international standards and machinery by providing the means by which human rights concerns can be addressed within the particular social, historical and political context of the region concerned.

The role of national Governments in the realization of human rights is particularly important. Human rights involve relationships among individuals, and between individuals and the State. Therefore, the practical task of protecting and promoting human rights is primarily a national one, for which each State must be responsible. At the national level, rights can be best protected through adequate legislation, an independent judiciary, the enactment and enforcement of individual safeguards and remedies, and the establishment of democratic institutions. In addition, the most effective education and information campaigns are likely to be those which are designed and carried out at the national or local level and which take the local cultural and traditional context into account.

When States ratify a human rights instrument, they either incorporate its provisions directly into their

domestic legislation or undertake to comply in other ways with the obligations contained therein. Therefore, universal human rights standards and norms today find their expression in the domestic laws of most countries. Often, however, the fact that a law exists to protect certain rights is not enough if these laws do not also provide for all of the legal, powers and institutions necessary to ensure their effective realization.

This problem of effective implementation at the national level has, particularly in recent times, generated a great deal of international interest and action. The emergence or re-emergence of democratic rule in many countries has focused attention on the importance of democratic institutions in safeguarding the legal and political foundations upon which human rights are based.

It has therefore become increasingly apparent that the effective enjoyment of human rights calls for the establishment of national infrastructures for their protection and promotion. Official human rights

institutions have been set up by many countries in recent years. While the tasks of such institutions may vary considerably from country to country, they share a common purpose and for this reason are collectively referred to as national institutions for the protection and promotion of human rights.

 The following pages do not provide an exhaustive description of the full range of existing national

institutions. A separate manual on this subject, containing practical, detailed advice to Governments

interested in establishing or strengthening such institutions is being developed by the Centre for Human Rights. This Fact Sheet takes a more general approach to national institutions-describing, and attempting to explain their emergence in the context of the general evolution of efforts to protect and promote human rights both within and outside of the United Nations system.

The United Nations and national institutions for the protection and promotion of human rights

While the world-wide interest in national institutions is a relatively recent phenomenon, the original concern of the United Nations with such institutions dates back to 1946 when the issue was first addressed by the Economic and Social Council. The Council asked Member States to consider "the desirability of establishing information groups or local human rights committees within their respective countries to collaborate with them in furthering the work of the Commission on Human Rights".

In 1960 the Economic and Social Council, in a resolution which recognized the unique role national

institutions could play in the protection and promotion of human rights, invited Governments to encourage the formation and continuation of such bodies as well as to communicate their ideas and information on the subject to the Secretary-General. This process is an on-going one and reports on information received are regularly submitted by the Secretary-General to the Commission on Human Rights, the General Assembly and to Member States.

As standard-setting in the field of human rights gained momentum during the 1960s and 1970s, discussions on national institutions became increasingly focused on the ways in which these bodies could assist in the effective implementation of these international standards. In 1978, the Commission on Human Rights decided to organize a seminar on national and local institutions to draft guidelines for the structure and functioning of such bodies. Accordingly, the Seminar on National and Local Institutions for the Promotion and Protection of Human Rights was held in Geneva from 18 to 29 September 1978 during which a series of guidelines was approved. These guidelines suggested that the functions of national institutions should be:

(a) To act as a source of human rights information for the Government and people of the country;

(b) To assist in educating public opinion and promoting awareness and respect for human rights;

(c) To consider, deliberate upon, and make recommendations regarding any particular state of affairs that may exist nationally and that the Government may wish to refer to them; 

(d) To advise on any questions regarding human rights matters referred to them by the Government; 

(e) To study and keep under review the status of legislation, judicial decisions and administrative

arrangements for the promotion of human rights, and to prepare and submit reports on these matters to the appropriate authorities; 

(f) To perform any other function which the Government may wish to assign to them in connection with the duties of that State under those international agreements in the field of human rights to which it is party.

In regard to the structure of such institutions, the guidelines recommended that they should:

(a) Be so designed as to reflect in their composition, wide cross-sections of the nation, thereby bringing all parts of that population into the decision-making process in regard to human rights;

(b) Function regularly, and that immediate access to them should be available to any member of the public or any public authority;

(c) In appropriate cases, have local or regional advisory organs to assist them in discharging their functions.

The guidelines were subsequently endorsed by the Commission on Human Rights and by the General

Assembly. The Commission invited all Member States to take appropriate steps for the establishment, where they did not already exist, of national institutions for the protection and promotion of human rights, and requested the Secretary-General to submit a detailed report on existing national institutions.

Throughout the 1980s, the United Nations continued to take an active interest in this topic, and a series of reports, prepared by the Secretary-General, was presented to the General Assembly,(1) It was during this time that a considerable number of national institutions were established-often with the assistance of the Advisory Services Programme of the Centre for Human Rights.

In 1990, the Commission on Human Rights called for a workshop to be convened with the participation of national and regional institutions involved in the protection and promotion of human rights. The workshop was to review patterns of cooperation of national institutions with international institutions, such as the United Nations and its agencies, and to explore ways of increasing their effectiveness. The conclusions of this important workshop, held in Paris in October 1991, are summarized in the annex to this Fact Sheet.

What is a "national human rights institution"?

Today, human rights considerations are relevant to almost every sphere of governmental activity and indeed, to many other areas of public and private life. The number and range of "institutions" concerned with human rights issues reflects this reality. The activities of churches, trade unions, the mass media and many non-governmental organizations touch directly on human rights issues, as do those of most government departments, the courts and the legislature.

The concept of a national human rights institution is, however, far more specific-referring as it does to a body whose functions are specifically defined in terms of the promotion and protection of human rights. While no two institutions are exactly the same, a number of similarities can be identified which serve to separate these institutions from the various entities mentioned above. The national institutions being considered here are all administrative in nature-in the sense that they are neither judicial nor law-making. As a rule, these institutions have on-going, advisory authority in respect to human rights at the national and/or international level. These purposes are pursued either in a general way, through opinions and recommendations, or through the consideration and resolution of complaints submitted by individuals or groups. In some countries, the Constitution will provide for the establishment of a national human rights institution. More often, such institutions are created by legislation or decree. While many national institutions are attached, in some way or another, to the executive branch of government, the actual level of independence which they enjoy will depend on a number of factors including membership and the manner in which they operate.

The majority of existing national institutions can be grouped together in two broad categories; "human

rights commissions" and "ombudsmen". Another less common, but no less important variety are the

"specialized" national institutions which function to protect the rights of a particular vulnerable group such as ethnic and linguistic minorities, indigenous populations, children, refugees or women. These three categories of national institutions are considered in detail below.

Human rights commissions

In many countries, special commissions have been established to ensure that the laws and regulations

concerning the protection of human rights are effectively applied. Most commissions function independently from other organs of government, although they may be required to report to the legislature on a regular basis.

In keeping with their independent nature, commissions are generally composed of a variety of members from diverse backgrounds but each with a particular interest, expertise or experience in the field of human rights. Each country may have its specific requirements or restrictions for the selection of members, such as quotas on the number of representatives or candidates from different professional categories, political parties, or localities.

Human rights commissions are concerned primarily with the protection of nationals against discrimination and with the protection of civil and other human rights. The precise functions and powers of a particular commission will be defined in the legislative act or decree under which it is established. These laws or decrees will also serve to define the Commission's jurisdiction by specifying the range of discriminatory or violative conduct that it is empowered to investigate. Some commissions concern themselves with alleged violations of any rights recognized in the constitution. Others may be able to consider cases of discrimination on a broad range of grounds including race, colour, religion, sex, national or ethnic origin, disability, social condition, sexual orientation, political convictions and ancestry.

One of the most important functions vested in a human rights commission is to receive and investigate complaints from individuals (and occasionally, from groups) alleging human rights abuses committed in violation of existing national law. In order to properly carry out its tasks, the commission will usually be capable of obtaining evidence relating to the matter under investigation. Even if only used rarely, this power is important in that it guards against the possibility of frustration through lack of cooperation on the part of the person or body complained against. While there are considerable differences in the procedures followed by various human rights commissions in the investigation and resolution of complaints, many rely on conciliation and/or arbitration. In the process of conciliation, the commission will attempt to bring the two parties together in order to achieve a mutually satisfactory outcome. If conciliation fails to resolve the dispute, the commission may be able to resort to arbitration in which it will, after a hearing, issue a determination.

It is not usual for a human rights commission to be granted authority to impose a legally binding outcome on parties to a complaint. However, this does not mean that the settlement or appropriate remedial steps recommended by the commission can be ignored. In some cases, a special tribunal will hear and determine issues outstanding from an unresolved complaint. If no special tribunal has been established, the commission may be able to transfer unresolved complaints to the normal courts for a final and binding determination.

Another important function of a human rights commission is systematically to review the government's human rights policy in order to detect shortcomings in human rights observance and to suggest ways of improving it. Human rights commissions may also monitor the State's compliance with its own and with international human rights laws and if necessary, recommend changes. The ability of a commission to initiate enquiries on its own behalf is an important measure of its overall strength and probable effectiveness. This is particularly true in regard to situations which involve persons or groups who do not have the financial or social resources to lodge individual complaints.

The realization of human rights cannot be achieved solely through legislation and administrative

arrangements. In recognition of this fact, commissions are often entrusted with the important responsibility of improving community awareness of human rights. Promoting and educating about human rights may involve informing the public about the commission's own functions and purposes; provoking discussion about various important questions in the field of human rights; organizing seminars; holding counselling services and meetings; as well as producing and disseminating human rights publications.

The ombudsman

The office of ombudsman is now established in a number of countries. The ombudsman (who may be an individual or a group of persons) is generally appointed by the parliament acting on constitutional authority or through special legislation. The primary function of this institution is to protect the rights of individuals who believe themselves to be the victim of unjust acts on the part of the public administration. Accordingly, the ombudsman will often act as an impartial mediator between an aggrieved individual and the government.

While the institution of ombudsman is not exactly the same in any two countries, all follow similar

procedures in the performance of their duties. The ombudsman receives complaints from members of the public and will investigate these complaints provided they fall within the ombudsman's competence. In the process of investigation, the ombudsman is generally granted access to the documents of all relevant public authorities. He or she will then issue a statement of recommendation based on this investigation. This statement is given to the person lodging the complaint, as well as to the office or authority complained against. In general, if the recommendation is not acted upon, then the ombudsman may submit a specific report to the legislature. This will be in addition to an annual report to the same body which may include information on problems which have been identified and contain suggestions for legislative and administrative change.

While any citizen who believes that his or her rights have been violated may submit a complaint to the

ombudsman, many countries require that the complainant first exhaust all alternate legal remedies. There may also be time limits imposed on the filing of complaints, and while the ombudsman's authority usually extends to all aspects of public administration, some are not empowered to consider complaints involving presidents, ministers or the judiciary.

Access to the ombudsman also varies from country to country. In many countries individuals may lodge a complaint directly with the ombudsman's office. In other countries complaints may be submitted through an intermediary such as a member of parliament. The complaints made to the ombudsman are generally confidential, and the identity of the complainant is not disclosed without that person's consent.

The ombudsman is not always restricted to acting upon complaints and may be able to commence an

investigation on his or her own initiative. Self-initiated investigations often relate to issues which the

ombudsman may have determined to be of broad public concern, or issues which affect group rights and are therefore not likely to be the subject of an individual complaint.

In many respects, the powers of the ombudsman are quite similar to those of human rights commissions. Both may receive and investigate individual complaints. In principle, neither has the power to make binding decisions. There are nevertheless some differences in the functions of the two bodies which explain why some countries establish and simultaneously maintain both types of institution.

In most cases, the primary function of the ombudsman is to ensure fairness and legality in public

administration. Human rights commissions are more specifically concerned with discrimination, and in this respect will often address themselves to the actions of private bodies and individuals as well as the government. In general, the principal focus of activity for an ombudsman is individual complaints. However, ombudsmen are increasingly engaged in a wider range of activities for the protection and promotion of human rights.

Specialized institutions

Vulnerable and minority groups differ from country to country, but the most common problem affecting them all is that of discrimination. Members of the community who are most often recognized by governments as needing specialized human rights institutions to protect their interests are persons belonging to ethnic, linguistic and religious minorities, indigenous populations, aliens, migrants, immigrants, refugees, children, women, the poor and the disabled.

In general terms, such specialized institutions are established to promote government and social policy which has been developed for the protection of that particular group. For the most part, these institutions perform functions similar to those of the less specific human rights commissions and ombudsmen described above. They are usually authorized to investigate instances and patterns of discrimination against individuals in the group and against the group as a whole. While generally able to investigate complaints brought by a member of the group against another person or against a government body, these specialized agencies are, like other national human rights institutions, rarely empowered to make binding decisions or to initiate legal action.

As well as providing material and consultative assistance on an individual and collective basis, such agencies will frequently be responsible for monitoring the effectiveness of existing laws and constitutional provisions as these relate to the group. In this way, they often act as consultants and advisors to parliament and the executive branch of government.

Some final points . . .

There are some who see no good reason for establishing special national machinery devoted to the

protection and promotion of human rights. They may argue that these bodies are not a wise use of scarce resources and that an independent judiciary and democratically elected parliament are sufficient to ensure that human rights abuses do not occur in the first place.

Unfortunately, history has taught us differently. A body that is in some way separated from the

responsibilities of executive governance and judicial administration is in a position to take a leading role in the field of human rights. By maintaining its real and perceived distance from the government of the day, such a body can make a unique contribution to a country's efforts to protect its citizens and to develop a culture respectful of human rights and fundamental freedoms.

Some countries have a long tradition of protecting human rights at the national level through the creation of such organs as human rights commissions or ombudsman offices. The majority of institutions, however. have been set up since the 1980s. This trend, which has been actively encouraged by the United Nations, is evidence of a growing momentum, both national and international, in support of human rights. Increasing interest in national human rights institutions should also be viewed in light of recent democratization and reform processes which have been taking place in a great number of countries.

In the course of its involvement in the work of national institutions, the United Nations has come to realize that no single model of national institution can, or should, be recommended as the appropriate mechanism for all countries to fulfil their international human rights obligations. Although each nation can benefit from the experience of others, national institutions must be developed taking into account local cultural and legal traditions as well as existing political organization.

The United Nations has also recognized that not all States eager to develop or strengthen national

institutions have the necessary technical and financial capacity to do so. The Centre for Human Rights,

under its Programme of Advisory Services and Technical Cooperation, has provided expert and material assistance in this area to a number of countries in the last few years. It encourages Member States to request assistance for building or strengthening national institutions for human rights. Practical assistance for that purpose may be made available in the context of the advisory services programme of the Centre for Human Rights.

Human rights machinery of the kind described in this Fact Sheet cannot be expected to solve those problems which governments and the international community have been unable effectively to address. Neither are they set up to replace the human rights organs of the United Nations or non-governmental organizations working in the same area. Their role is clearly complementary, and a strengthening of such institutions can only enhance the effectiveness of both national and international systems for protection and promotion of human rights.
Annex

Principles relating to the status and functioning of national institutions for protection and promotion of human rights

Note: In October, 1991, the Center for Human Rights convened an international workshop to review and update information on existing national human rights institutions. Participants included representatives of national institutions, States, the United Nations, its specialized agencies, intergovernmental and nongovernmental organizations.

In addition to exchanging views on existing arrangements, the workshop participants drew up a

comprehensive series of recommendations on the role, composition, status and functions of national human rights instruments. These recommendations, which were endorsed by the Commission on

Human Rights in March 1992 (resolution 1992/54) and by the General Assembly in its resolution

A/RES/48/134 of 20 December 1993, are summarized below. 

A. Competence and responsibilities

I . A national institution shall be vested with competence to protect and promote human rights.

2. A national institution shall be given as broad a mandate as possible, which shall be clearly set forth in a constitutional or legislative text, specifying its composition and its sphere of competence.

3. A national institution shall, inter alia, have the following responsibilities: 

(a) To submit to the government, parliament and any other competent body, on an advisory basis either at the request of the authorities concerned or through the exercise of its power to hear a matter without higher referral, opinions, recommendations, proposals and reports on any matters concerning the protection and promotion of human rights. The national institution may decide to publicize them. These opinions, recommendations, proposals and reports, as well as any prerogative of the national institution, shall relate to the following areas:

(i) Any legislative or administrative provisions, as well as provisions relating to judicial organization,

intended to preserve and extend the protection of human rights. In that connection, the national institution shall examine the legislation and administrative provisions in force, as well as bills and proposals, and shall make such recommendations as it deems appropriate in order to ensure that these provisions conform to the fundamental principles of human rights. It shall, if necessary, recommend the adoption of new legislation, the amendment of legislation in force and the adoption or amendment of administrative measures;

(ii) Any situation of violation of human rights which it decides to take up;

(iii) The preparation of reports on the national situation with regard to human rights in general, and on more specific matters;

(iv) Drawing the attention of the government to situations in any part of the country where human rights are violated and making proposals to it for initiatives to put an end to such situations and, where necessary, expressing an opinion on the positions and reactions of the government;

b) To promote and ensure the harmonization of national legislation, regulations and practices with the international human rights instruments to which the State is a party, and their effective implementation;

c) To encourage ratification of the above-mentioned instruments or accession to those instruments, and to ensure their implementation; 

d) To contribute to the reports which States are required to submit to United Nations bodies and committees, and to regional institutions, pursuant to their treaty obligations, and, where necessary, to express an opinion on the subject, with due respect for their independence;

e) To cooperate with the United Nations and any other agency in the United Nations system, the regional institutions and the national institutions of other countries which are competent in the areas of the protection and promotion of human rights;

f) To assist in the formulation of programmes for the teaching of, and research into, human rights and to take part in their execution in schools, universities and professional circles;

g) To publicize human rights and efforts to combat all forms of discrimination, in particular racial discrimination, by increasing public awareness, especially through information and education and by making use of all press organs.

B. Composition and guarantees of independence and pluralism

1. The composition of the national institution and the appointment of its members, whether by means of an election or otherwise, shall be established in accordance with a procedure which affords all necessary guarantees to ensure the pluralist representation of the social forces (of civilian society) involved in the protection and promotion of human rights, particularly by powers which will enable effective cooperation to be established with, or through the presence of, representatives of:

Non-governmental organizations responsible for human rights and efforts to combat racial discrimination, trade unions, concerned social and professional organizations, for example, associations of lawyers, doctors, journalists and eminent scientists;

Trends in philosophical or religious thought;

Universities and qualified experts;

Parliament; 

Government departments (if they are included, these representatives should participate in the deliberations only in an advisory capacity).

2. The national institution shall have an infrastructure which is suited to the smooth conduct of its activities, in particular adequate funding. The purpose of this funding should be to enable it to have its own staff and premises, in order to be independent of the government and not be subject to financial control which might affect this independence.

3. In order to ensure a stable mandate for the members of the institution, without which there can be no real independence, their appointment shall be effected by an official act which shall establish the specific duration of the mandate. This mandate may be renewable, provided that the pluralism of the institution's membership is ensured.

C. Methods of operation 

Within the framework of its operation, the national institution shall: 

1. Freely consider any questions falling within its competence, whether they are submitted by the government or taken up by it without referral to a higher authority, on the proposal of its members or of any petitioner,

2. Hear any person and obtain any information and any documents necessary for assessing situations falling within its competence;

3. Address public opinion directly or through any press organ, particularly in order to publicize its opinions and recommendations; 

4. Meet on a regular basis and whenever necessary in the presence of all its members after they have been duly consulted; 

5. Establish working groups from among its members as necessary, and set up local or regional sections to assist it in discharging its functions; 

6. Maintain consultation with the other bodies, whether jurisdictional or otherwise, responsible for the protection and promotion of human rights (in particular, ombudsmen, mediators and similar institutions);

7. In view of the fundamental role played by the non-governmental organizations in expanding the work of the national institutions, develop relations with the non-governmental organizations devoted to protecting and promoting human rights, to economic and social development, to combating racism, to protecting particularly vulnerable groups (especially children, migrant workers, refugees, physically and mentally disabled persons) or to specialized areas.

D. Additional principles concerning the status of commissions with quasi-jurisdictional

Competence

A national institution may be authorized to hear and consider complaints and petitions concerning individual situations. Cases may be brought before it by individuals, their representatives, third parties, nongovernmental organizations, associations of trade unions or any other representative organizations. In such circumstances, and without prejudice to the principles stated above concerning the other powers of the commissions, the functions entrusted to them may be based on the following principles:

1. Seeking an amicable settlement through conciliation or, within the limits prescribed by the law, through binding decisions or, where necessary, on the basis of confidentiality;

2. Informing the party who filed the petition of his rights, in particular the remedies available to him, and promoting his access to them;

3. Hearing any complaints or petitions or transmitting them to any other competent authority within the limits prescribed by the law;

4. Making recommendations to the competent authorities, especially by proposing amendments or reforms of the laws, regulations or administrative practices, especially if they have created the difficulties encountered by the persons filing the petitions in order to assert their rights.

Note:

1. A/36/440 (1981), A/38/416 (1983), E/CN.4/1987/37 (1987), E/CN.4/1989/47 and Add. 1(1989), E/CN.4/1991/23 and Add. 1(1991).
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Annex 6:  SEO Meeting, Monday 28 July: Participant List

	INSTITUTION


	NAME
	POSITION
	Email

	AFGHANISTAN


	Mr Hossain Ramoz
	executive director
	Email: 

huramoz@hotmail.com


	AUSTRALIA


	Ms Susan Roberts


	EXECUTIVE DIRECTOR
	Email: susanroberts@humanrights.gov.au

	INDIA


	Mr Akhil Kumar Jain
	Secretary general
	Email: 

sgnhrc@nic.in

	INDONESIA


	Mr Sriyana ‘Yana’
	head, inter-relations

Bureau
	Email: 

sryana@komnasham.go.id

	JORDAN
	Dr Ali Dabbas
	assistant

commissioner general
	Email: 

Ali.d@nchr.org.jo

	MALAYSIA



	Mrs Hashimah Nik Jaafar
	secretary
	Email:

hashimah@suhakam.org.my

	MALDIVES
	Mr Ahmed Naseer Yousuf

	secretary general
	Email:

sg@hrcm.org.mv


	MONGOLIA
	Mr Och Ganbayar
	MULTILATERAL 

COOPERATION OFFICER
	Email: 

nhrc.mn.org@gmail.com

	NEPAL
	Mr Bishal Khanal
	secretary
	Email:

Bishal.khanal@nhrcnepal.org

	NEW ZEALAND
	Ms Joanna Collinge


	Executive director
	Email: 

joannac@hrc.co.nz

	PALESTINE
	TBA
	
	

	PHILIPPINES


	Ms Jake Mejia
	EXECUTIVE DIRECTOR
	Email:

jake_mejia@rocketmail.com

	QATAR
	TBA
	
	

	REPUBLIC OF KOREA


	Mr Anselmo Lee
	director-general

human rights policy

bureau
	Email:

akee@humanrights.go.kr

	SRI LANKA

	Ms N D Abeywardena
	commissioner
	Email:

sechrc@sltnet.lk ; and

mussendra@sltnet.lk

	THAILAND

	Mr Weerawit Weeraworawit
	deputy 

secretary-general
	Email: 

donweerawit@hotmai.com

	TIMOR LESTE
	Mr. Valerio Magno Ximenes
	Director 
Human Rights Division
	Email:

valerioximenes@yahoo.com

	APF SECRETARIAT
	Pip Dargan

Suraina Pasha

Chris Sidoti
	Deputy dircector

project manager (Training)

consultant
	Email:

pipdargan@asiapacificforum.net
Email:

surainapasha@asiapacificforum.net

Email: 

chris.sidoti@aapt.net.au


*To update or correct any of these details please contact Pip Dargan, Deputy Director at the APF

 Secretariat (e-mail: pipdargan@asiapacificforum.net )

Annex 7:  Visiting Professor Chris Sidoti – CV

CHRISTOPHER DOMINIC SIDOTI

VISITING PROFESSOR

SCHOOL OF APPLIED SOCIAL AND HUMAN SCIENCES

UNIVERSITY OF WESTERN SYDNEY

SYDNEY, AUSTRALIA
VISITING PROFESSOR

SCHOOL OF EDUCATION AND PROFESSIONAL STUDIES

GRIFFITH UNIVERSITY

QUEENSLAND, AUSTRALIA

VISITING PROFESSOR

AUSTRALIAN CATHOLIC UNIVERSITY

SYDNEY, AUSTRALIA

PART 1:
EMPLOYMENT

1: PRINCIPAL PRESENT ACTIVITIES

International Human Rights Consultant

Adjunct Professor in human rights law and practice at three Australian universities

2:
PREVIOUS EMPLOYMENT

2003-2007 Director


International Service for Human Rights, Geneva, Switzerland

2002-2003 Judicial Member (part-time)


Equal Opportunity Division


Administrative Decisions Tribunal (New South Wales)

1995-2000
Australian Human Rights Commissioner


Human Rights and Equal Opportunity Commission

1997-99
Acting Disability Discrimination Commissioner


Human Rights and Equal Opportunity Commission

1992-95
Commissioner


Australian Law Reform Commission

1987-92
Foundation Secretary/Registrar


Human Rights and Equal Opportunity Commission

1991
Acting Race Discrimination Commissioner


Human Rights and Equal Opportunity Commission

1985-87
Manager, Executive Services


NSW Department of Youth and Community Services

1978-85
Associate Secretary (1978-82) and then National Secretary (1982-85)


Catholic Commission for Justice and Peace

1975-78
Solicitor


Dawson Waldron, Solicitors

3:
INTERNATIONAL CONSULTANCIES

September 2000 - April 2001


Danish Human Rights Centre on development of a policy document on assistance to new and emerging national human rights institutions

October 2000


AusAID human rights training in Burma 

November 2000


AusAID human rights training in Indonesia 

January 2001


International Council on Human Rights policy, Geneva, policy paper on the economic dimensions of racism

February 2001


Premier Oil Company human rights training in Burma

March 2001


AusAID training on racism and discrimination based on race, ethnicity and religion in Indonesia 

March 2001 – March 2002


program director, Governance Program Asia Australia Institute, University of New South Wales, Australia

April 2001


2001 Roatch Lecturer, Arizona State University, Phoenix, Arizona, USA

May – June 2001


AusAID training workshop on children’s rights in Bandung, Indonesia

June 2001


human rights training program for Indonesian delegation to Australia, Monash University, Melbourne, Australia

July 2001


AusAID human rights training in Burma 

July-August 2001


AusAID two training workshops on human rights generally and on children’s rights in Denpasar, Indonesia
August-December 2001


Hong Kong Equal Opportunities Commission review of complaint handling processes and procedures and to recommend structural and management changes to the Commission

September 2001


AusAID two training workshops on children’s rights and one on torture in two regional cities in Indonesia, Medan and Semarang

October 2001


Asian regional workshop on concepts of governance, Phnom Penh, Cambodia

November 2001


United Nations Hugh Commissioner for Refugees, expert roundtable on penalties and detention of asylum seekers and family reunion

November 2001


visiting lecturer, Arizona State University, Phoenix, Arizona

November 2001 – January 2002


United Nations Development Program evaluation of the Philippines National Commission on Human Rights

May 2002


participation on behalf of the International Bureau for Children’s Rights and the Human Rights Council of Australia in the United Nations General Assembly Special Session on Children, New York

May 2002


AusAID two training workshops on race discrimination and on children’s rights in Surabaya, Indonesia

July 2002


AusAID two training workshops on human rights generally and on women’s rights in Padang, Indonesia

August 2002



AusAID human rights training in Burma

September 2002 – July 2003


Fiji Human Rights Commission to prepare the Fiji National Action Plan for Human Rights Education

October 2002


AusAID two training workshops on women’s rights and on children’s rights in Mataram, Indonesia

November 2002 – January 2003


Asia Pacific Forum of National Human Rights Institutions producing and piloting a training manual and program for human rights investigators in national human rights institutions

November-December 2002


consultancy to prepare a sub-regional program on trafficking in women and children for Cambodia, Laos, Myanmar and Thailand

December 2002 – January 2003


International Council on Human Rights Policy, Geneva, paper on rural people’s access to human rights and to participate in a workshop on access to human rights in Mexico as part of the preparation of a major report on this issue

April 2003


AusAID develop stage 2 of the human rights training in Burma

May 2003


AusAID training workshop on women’s rights in Palu, Indonesia

June 2003


AusAID two training workshops on women’s rights and on children’s rights in Palembang, Indonesia

July 2003


Fiji Human Rights Commission to prepare a strategic plan for the Commission’s implementation of aspects of the Fiji National Action Plan for Human Rights Education

July-August 2003


AusAID training workshop on women’s rights in Samarinda, Indonesia

December 2003


Forum Asia workshop for Aceh human rights monitors, Medan, Indonesia

January 2004


AusAID two training workshops on women’s rights and on children’s rights in Pekanbaru, Indonesia

February 2004


AusAID two training workshops on women’s rights and on children’s rights in Kupang, Indonesia

May-November 2004


UNICEF consultancy to prepare analysis of situation of children in Cambodia

August 2004



Danida (Danish Government) consultancy to map human rights non-government organisations in Palestine

November 2004


human rights training program in Sydney for Indonesian delegation to Australia, Monash University, Melbourne, Australia March-December 2005


human rights curriculum development project for Vietnam Human Rights Research Centre, Ho Chi Minh Political Academy, Vietnam, funded by AusAID

June-July 2005


AusAID two training workshops on human rights and conflict prevention and resolution, in Makassar and Ambon, Indonesia

December 2005 – March 2006


International Bureau for Children’s Rights, Canada: three case studies (Cambodia, Indonesia and Timor Leste) on national implementation of the Convention on the Rights of the Child

May 2006


human rights training program in Melbourne for Indonesian delegation to Australia, Monash University, Melbourne, Australia

August 2006



AusAID two training workshops on human rights and conflict prevention and resolution, in Jayapura and Makassar, Indonesia

December 2006 – January 2007


International Bureau for Children’s Rights, Canada: editing a publication of five case studies (Algeria, Egypt, Libya, Morocco and Tunisia) on national implementation of the Convention on the Rights of the Child

April 2007 – March 2008


Independent Chair, United Kingdom Government’s Northern Ireland Bill of Rights Forum

May-June 2007


Danida (Danish Government) consultancy to lead a team to review the joint donors’ secretariat funding human rights non-government organisations in the Occupied Palestinian Territories

January 2008 –


Asia Pacific Forum of National Human Rights Institutions capacity building project with national institutions

PART 2:
EDUCATION
1:
EDUCATIONAL QUALIFICATIONS

1969-74
University of Sydney, NSW, Australia


Bachelor of Arts, major in government, completed 1971


Bachelor of Laws completed 1974

2:
ACADEMIC APPOINTMENTS
Since 2000 I have held a number of visiting appointments to Australian universities:


Visiting Professor


School of Applied Social and Human Sciences


University of Western Sydney


Sydney, Australia

Visiting Professor


School of Education and Professional Studies


Griffith University


Queensland, Australia


Visiting Professor


Australian Catholic University


Sydney, Australia


Honorary Associate


Castan Centre for Human Rights Law


Monash University


Melbourne, Australia

PART 3:
MAJOR HONORARY POSITIONS IN NON-GOVERNMENT ORGANISATIONS
1:
HUMAN RIGHTS AND SOCIAL JUSTICE - AUSTRALIA

1981-85
Deputy President, Australian Council of Social Service

1989-94
Member, Board, Uniya Jesuit Social Research Institute


Chairperson 1993-94, Deputy Chairperson 1992-93

1992-94 Member, Board, Public Interest Advocacy Centre




Chairperson 1993-94

1992- 
Member, Human Rights Council of Australia

Chairperson 1992-95, National Spokesperson 2000-03, 
International Spokesperson from 2003
2001-03 Member, Board, Mercy Works Inc

2001-03
Member, Board, Australians for Just Refugee Programs

2001-04
National Spokesman, Human Rights Council of Australia

2. HUMAN RIGHTS AND SOCIAL JUSTICE - INTERNATIONAL

1984-85
Member, Justice and Peace Coordinating Committee for Asia and Oceania

1995-2000
Australian representative, International Coordinating Committee of National Human Rights Institutions

1996-99
Member, Advisory Council, Asia Australia Institute

1996-2000
Australian representative, Asia Pacific Forum of National Human Rights Institutions

1999-2005
Member, Board, International Bureau for Children’s Rights, Canada
2003-2007
Director, International Service for Human Rights, Geneva, Switzerland

3. YOUTH AFFAIRS

1971-73
President, Students’ Representative Council, University of Sydney

1971-74
Member of Council, Australian Union of Students

1975-81
Executive Member, National Youth Council of Australia

1980-81
President, Youth Affairs Council of Australia

1981-84
Convenor, International Youth Affairs Task Group, Youth Affairs Council of Australia

1984-86
Co-chairperson, NSW International Youth Year Steering Committee

1999-2003
Member, Board, CREATE Foundation for Young People in Care
PART 4:
PUBLICATIONS AND PAPERS
I have written, spoken and been published extensively over the past 30 years, principally in Australia but also internationally. My material has also been translated into and .published in Burman, Indonesian and Vietnamese. A full list of publications can be provided on request.
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