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1 Overview
In 2009, the Australian Human Rights Commission underwent a restructure. The aim of the restructure was to have a more co-ordinated human rights policy agenda, to increase the number of ‘whole-of-Commission’ policy projects and to use staff expertise to address cross-cutting and complex issues in a more comprehensive way.
The Commission created a new position called the Director of Policy and Programs. The Director will oversee all policy work produced by the Commission. While the subject specific teams in race, disability and sex and gender will continue to provide specialist advice to commissioners, staff from these units report to the new Director.  The Commission also created a new Strategic Policy and Projects Team to lead a more cohesive approach to our policy work. A Community Engagement Team has also been created to undertake human rights education for which the Commission has received dedicated funding. The Commission believes that the restructure will increase flexibility in the use of our resources and ensure cohesive policy work. 

2 Building understanding and respect for rights in our community

Human rights are something we all share. We all have the right to enjoy them and we all have a responsibility to respect and protect the rights of others.  To make this a reality, we will work to build greater understanding about what human rights are and how they apply to everyday life in Australia.

Ongoing community education was the primary recommendation of the Australian Government’s recent National Human Rights Consultation, which heard from tens of thousands of people around the country. It is also a fundamental element of the Australian Human Rights Framework, released in April 2010, which will guide the Government’s commitment to human rights. 

We will continue our long-standing role of providing vulnerable groups with the knowledge and skills to address discrimination and unfair treatment.  We will also engage the broader Australian community in discussion about what rights and responsibilities mean to them and, in particular, on the need for a comprehensive national Human Rights Act. We will continue our advocacy to integrate human rights into the national school curriculum and support the important work of teachers with our comprehensive set of RightsEd learning resources.
In 2009, the Australian Government gave its support to the United Nations Declaration on the Rights of Indigenous Peoples. The Commission will help build awareness of the Declaration within Aboriginal and Torres Strait Islander communities and organisations. We will develop plain language materials, a DVD and other resources to explain what the Declaration is, how it works and the practical difference it can make. 

With support from Oxfam, we will also coordinate the Indigenous Human Rights Network Australia, which will provide expert information and support to help Indigenous groups tackle the many human rights challenges they face.

The Commission will also continue to provide advice and recommendations to the Australian Government. This will ensure that a human rights perspective is included across a broad range of policy issues, especially in priority areas such as promoting social inclusion.

2.1 Education and resources

(a) Human Rights Education Program for schools 

The Commission’s Human Rights Education Program aims to help students develop a critical understanding of human rights and responsibilities, as well as develop the attitudes, behaviours and skills to apply them in everyday life. It is guided by a clear set of education principles and learning outcomes. The Commission works with Australia’s state and territory education departments, schools, organisations and facilitators to promote an understanding of and commitment to human rights education. The Commission produces a wide range of human rights education resources for teachers, which can be downloaded free. There are resource sheets, worksheets and interactive activities, along with links to useful Australian and international websites. The Commission also plays an ongoing lobbying role to ensure ‘human rights’ is covered within curricula and in school policies and programs. Information for students is an online education resource for secondary school students designed to help them gain an awareness and understanding of human rights, their origin and history, the development of international human rights norms and contemporary human rights issues in Australia.
(b) 2009 Human Rights Medals and Awards

Each year the Commission hosts the Human Rights Medals and Awards ceremony on international Human Rights Day. The prestigious Human Rights Medal and Young People’s Human Rights Medal recognises individuals who have made an outstanding contribution to the promotion and protection of human rights in Australia. Seven additional award categories recognise and acknowledge outstanding contributions to human rights, social justice and equality made by individuals and organisations. 
(c) Play by the rules 

Play by the Rules is a unique partnership between the Australian Sports Commission, Australian Human Rights Commission, all state and territory sport and recreation and anti-discrimination agencies and the Queensland Commission for Children, Young People and Child Guardian.

Play by the Rules provides information and online learning for community sport and recreation on how to:

· prevent and deal with discrimination, harassment and child abuse, and 

· develop inclusive and welcoming environments for participation.

The Commission has just signed an MOU to support the project for another year.  

(d) Local Government Partnerships: Distributing The Good the bad and the ugly for improving building access

The Commission developed partnerships with 10 councils around Australia to improve access to buildings in the Council area for people with a disability by alerting designers and building certifiers to meet the technical requirements for access. 
The project involves provision of a free CD, entitled The good the bad and the ugly, to every person who makes a relevant application to Council for an approval to construct or renovate a commercial building. 

Developed by the Australian Human Rights Commission for designers, builders and owners, the CD explains why it is so important to accurately comply with the technical specifications for access. The CD covers 14 of the most common areas of mistakes when applying access design specifications and explains, in words and pictures, what the effect is. 
(e) Workers with mental illness – a practical guide for managers

The Commission worked with peak employer, mental health, disability and employment service provider bodies, as well as unions, employers and employees with mental illness to develop the Workers with Mental Illness: a Practical Guide for Managers. 
The guide provides managers with information about ways to appropriately support workers with mental illness and ways to develop and promote a safe and healthy work environment for all workers. As well, it provides guidance about mental illness itself and how to talk about mental illness. It also contains information about employer and employee obligations laid out in occupational health and safety (OHS) and disability discrimination legislation.

The intended impact of developing the guide was to ensure significant numbers of employers and managers were exposed to and use the resource and longer term an increase in skills to support people with a mental illness.

The Guide is supported by Safe Work Australia and endorsed by the: Fair Work Ombudsman; beyondblue: the national depression initiative; the Mental health Council of Australia; and SANE Australia.
2.2 Community Engagement
(a) Indigenous Human Rights Network Australia (IHRNA)

IHRNA is hosted by the Australian Human Rights Commission, with financial support from Oxfam Australia and other support from the Diplomacy Training Program (DTP). An IHRNA Coordinator was employed in February 2009. 
The IHRNA launch a website in April 2010 specifically targeted at Indigenous human rights. It will provide access to the necessary information, experts and advocates to assist Indigenous people/s address the number of human rights violations they face. 
The IHRNA is expected to increase participation by Indigenous groups and individuals, to establish networks and increase effectiveness of representation and advocacy by Indigenous human rights groups. 
(b) United Nations Declaration on the Rights of Indigenous Peoples Project 

This project aims to increase the use of the UN Declaration to frame the work of NGOs and Indigenous community members who are advocating for improved human rights outcomes for Indigenous Peoples. The project provides information, builds skills  and will assist NGOs campaigning for the implementation of the Declaration’s standards into domestic law. The dissemination and launch of the first phase materials will occur in Sept 2010.

(c) Community Partnerships Program
In June 2010, the Community Partnerships for Human Rights Program concluded. The Program had administered a number of projects including the Community Policing Partnerships to Build Social Cohesion and Harmony with Australian Muslim Communities, A Community Arts and Culture Initiative with Muslim Communities, Human Rights Curriculum Resources for newly arrived Adults with English as a Second Language, Community Language School Human Rights Curriculum Resources, and had conducted community consultation on Freedom of Religion and Belief and also on social inclusion of African Australians.  
3 Tackling violence, harassment and bullying in our community

Violence, harassment and bullying profoundly affects the lives of thousands of Australians every day – at home, work, school, online and on the street. Everyone has a fundamental right to feel safe from all forms of violence. 
The Commission understands that discrimination can often be a key factor behind acts of violence, harassment and bullying. We believe that addressing this root cause is a critical element in building a safer and more inclusive Australia.
We have previously led a number of successful initiatives to tackle sexual harassment. We have also strongly advocated for programs and policies to counter family violence in Indigenous communities. Between 2010 and 2012, we will draw on our experience in this area to develop a range of integrated projects to tackle violence, harassment and bullying in different parts of the community.
We will advocate for regular and independent monitoring of the progress being made to stamp out violence against women. The Commission will work with vulnerable groups – including international students, African Australians and new arrivals to the country – to build understanding of their rights and how they can respond to violence and discrimination they may encounter. We will continue a major research project to count the financial cost of racism and discrimination to the Australian community, using economic, employment, health and social indicators. We will also lobby for a reinvigorated policy approach to multiculturalism.
We know that bullying can often be a starting point for more severe acts of harassment and violence. We will soon launch a new initiative to help young Australians take a stand against bullying, whether it happens to them or people they know. Our goal is to provide them with the strategies and confidence to say no to bullying, especially bullying that occurs on social networking sites, chat rooms and other cyber-locations. 
(a) Work with international students
The rights of international student students residing in Australia are a significant concern for the Australian Human Rights Commission.  

In November 2009 the Australia and New Zealand Race Relations Roundtable meeting focused on the issue of international student safety.  Expert academics and international student representatives attended the meeting to share their perspectives.  The Roundtable outcome was a Communiqué that provided a foundation for our ongoing work in this area. 
In March 2010, the Academy of the Social Sciences, the Australian Human Rights Commission and Universities Australia worked in partnership to plan and deliver the Racism and the Student Experience Policy Research Workshop. Expert academics from a range of relevant disciplines and international student representatives attended this session to identify current and critical research gaps. The purpose of the Workshop was to discuss what reliable data exists around (I) racially motivated violence in Australia and (II) strategies to improve the safety of international students residing in Australia. 
(b) Cyber-racism

The Commission and the Internet Industry Association (IIA) co-hosted a one day Summit in April 2010 to focus on the issue of cyber-racism in light of the increasing instances of cyber-racism over the past few years. The dramatic increase in the Internet usage and in the popularity of social networking sites has seen a rise in the number of complaints that the Commission receives about racial discrimination and hatred on the Internet. A broad range of participants attended, including representatives from government, the Internet industry, social networking sites, social marketeers, young people and community organisations. 
4 Building human rights into law and practice

We believe that Australia can only deliver on its international obligations if human rights protection becomes part of everyday law and policy.

The help make this happen, we prepare submissions to parliamentary inquiries, assess the human rights impact of federal laws and provide advice to the Australian Government. We also work with community groups, business, employers and others to identify what they can do to promote and protect human rights. We have sought to increase women’s economic security; counter discrimination against mature workers; and boost employment participation among people with disability. We have also begun to contribute to a national strategy on accessible housing design and construction.

In addition, we have intervened in court cases when it has been important to make a human rights argument and appear as amicus curiae – or ‘friend of the court’ – to provide specialist advice in discrimination cases.

4.1 Reducing Age Discrimination 

The Commission aims to make age discrimination (particularly as it affects mature age workers) a national policy priority. The strategy involves a number of elements, including: education and research; consultation and policy and advocacy. It aims to identify and prevent age discrimination in employment as it impacts on mature age workers. 

In February 2010, the Commission participated in the first Consultative Forum with key advocacy groups for older Australians to discuss and address age discrimination and mature age workforce participation issues. 
4.2 ASX Corporate Governance Principles and Guidelines 
The ASX Corporate Governance Principles and Guidelines are part of a coordinated strategy to improve the national legal and regulatory environment to promote gender equality.  

Over the last year, the Commission has worked with the ASX Corporate Governance Council and others to achieve amendments to the guidelines and recommendations that govern ASX listed companies.  These amendments will require listed companies to set measurable objectives for increasing the number of women who hold senior executive and board level positions. 
The aim of the ASX Corporate Governance Diversity Strategy is to significantly accelerate the number of women in senior leadership roles in Australian business over the next two and a half years; and ensure that systems are in place to sustain gender equality outcomes in Australian publicly listed companies.

4.3 Lifetime Housing: safer & more accessible design for people with a disability and ageing Australians

In June 2010, the Commission worked with a number of other organisations to develop a draft Strategic Plan commits stakeholders to working so that by 2020 all new housing will include a set of agreed upon universal design features for better access.

The successful completion of the Strategic Plan represents a unique partnership between industry, community organisations and government and will have a growing impact on the design and construction of housing throughout Australia over the next 10 years.
4.4 Media Access for people with disability: captioning & audio descriptors

People who are Deaf or have a hearing impairment and people who are blind or have low vision do not have equitable access electronic media forms that rely on either audio or visual capacity. The Commission has had a long involvement in media access issues. 

The Commission is working with community organisations and representatives bodies in the TV, cinema, DVD and internet industries to improve access for people with a disability to these media forms. Throughout 2009/10 there has been a steady growth in the amount of captioning on free-to-air TV.  Progress has also been maintained in the area of subscription (cable) TV.
Improving cinema access in the form of captions and audio description has been a major focus of work during 2009/10. Following negotiations between four major cinema exhibitors, the Government and the Commission, Australia is on track for having the highest per capita levels of cinema access in the world.
4.5 Premises Standards: access to public buildings
After more than 10 years of co-operative work and negotiation between the Commission and other regulators, government, industry and the disability community, the Disability Standards for Access to Premises were tabled in Parliament in March 2010. 

The Premises Standards will come into affect on 1 May 2011, after which date any new public building or existing building undergoing renovation which requires a building approval will be required to comply with the Standards.

The Commission has been asked by the Attorney General to take a lead role in providing training and in partnership with the Australian Building Codes Board we are developing material and seminars on the Premises Standards to be delivered later in 2010.
4.6 Electoral access for people with vision impairment: Secret ballots

Earlier this year, the Government amended the Electoral Act to ensure the 300,000 Australians who are blind or have low vision have a secret ballot in Federal Elections.

Initially the changes will allow the Electoral Commissioner to determine the method of secret ballot. 

For the next election, this will mean that electors who are blind or have low vision will have the option of attending an Australian Electoral Commission divisional office where they can be connected to trained call centre operators for assistance in 

4.7 National Seminar – Optional Protocol to the Convention against Torture

In May 2009 the Australian Government signed the Optional Protocol to the Convention against Torture which would require Australia to adopt a national system of visits to all places of detention with the aim of preventing the mistreatment of people in detention. 

In November 2009 the Commission and the Asia Pacific Forum of National Human Rights Institutions co-hosted a national seminar about the implementation of OPCAT in Australia. The seminar was attended by a representatives from government agencies, non-government organisations and academic experts, as well as representatives from the Geneva based Association for the Prevention of Torture.
5 Monitoring and reporting

The Commission plays a significant role in monitoring legislation and policy in Australia to assess compliance with human rights principles. This monitoring role includes examining and reporting on issues of race, age, sex and disability discrimination and human rights and assessing legislative and policy proposals, resulting in submissions to governments, law reform bodies and parliamentary committees.
The Commission makes the submissions available on its website for reference by governments, politicians, lawyers, academics, journalists, students and other individuals who have an interest in human rights issues.
5.1 Native Title and Social Justice Reports

Each year the Commission produces the Social Justice Report regarding the exercise and enjoyment of human rights by Australia’s indigenous peoples. The Commission also produces the Native Title Report which aims to address serious existing human rights violations resulting from the dispossession of Aboriginal and Torres Strait Islander peoples from their lands, territories and resources.
5.2 Immigration policy work and detention inspections 

For more than a decade, the Commission has raised significant concerns about Australia’s immigration detention system. During this time, the Commission has investigated numerous complaints from individuals in immigration detention and conducted two national inquiries into the mandatory detention system. The Commission has concluded that this system breaches fundamental human rights.
Because of its ongoing concerns, the Commission has undertaken a range of activities aimed at ensuring that the immigration detention system complies with Australia's international human rights obligations. One of these activities has been monitoring conditions in immigration detention. 

Over 2009-2010, the Commission conducted two visits to Christmas Island due to the significant number of people being held in immigration detention on the island; the limited access those people have to the Australian legal system; and the lack of publicly available information about the detention operations on the island. The overarching purpose of the Commission’s visits was to assess the extent to which the immigration detention operations on Christmas Island comply with internationally accepted human rights standards.

The Commission reported publicly on its July 2009 visit. The Commission also visited Christmas Island in June-July 2010. A report of this visit will be published later in 2010. 

6 Resolving discrimination and human rights complaints

One of our core functions is to help people resolve complaints of discrimination and breaches of human rights. 

6.1 Amicus
The role of an amicus curiae (or friend of the court) is to provide assistance to a court that would not otherwise have been provided by the parties to a matter. An amicus will generally raise issues of general public importance that go beyond the specific facts of a case. 
The Commission appeared as amicus curiae in one matter in this financial year and it considered appearing in 30 matters. The matter in which it appeared was Morton v R which concerns alcohol restrictions operating on Palm Island.

6.2 Intervention

The Commission has intervened in a range of proceedings, including in matters before the High Court, Federal Court, Family Court, Australian Industrial Relations Commission, Refugee Review Tribunal and State and Territory Coroner’s Courts.

The Commission will seek leave to intervene in matters where significant issues arise in relation to the interpretation of the discrimination law. The Commission will make submissions as to what it considers is the appropriate interpretation or application of the law and attempt to influence the court as to the correct interpretation. In this way, if successful, intervention by the Commission can lead to changes or refinement of the law.

The Commission has been granted leave to intervene in an important test case currently before the Fair Work Tiribunal. This case, which is the first of its kind under the Fair Work Act 2009 (Cth) will establish the law applicable to the making of an order for equal remuneration.

The Commission was also successful in influencing the findings of the State Coroner of Western Australia when it intervened in the coronial inquest of Mr Ward. 

Mr Ward, an Aboriginal elder, died from heatstroke in the back of a prison van while being transported on a 4 hour non-stop 360km journey from Laverton to Kalgoorlie. The rear pod of the prison van was metal with steel benches, and no windows. The drivers of the prison van (who were employees of a contractor company, GSL Pty Ltd) failed to check the air-conditioning was working in the rear pod of the van before starting the journey (it was not), and also failed to stop at either of the two towns for a welfare check on Mr Ward. Mr Ward had only been given a meat pie and 600ml bottle of water at the start of the journey, and outside temperatures on the day were over 40 degrees. 

Approximately 2kms out of Kalgoorlie, the drivers reported that they heard and saw (on the CCTV monitor) Mr Ward collapse in the rear of the van. On arrival at Kalgoorlie hospital, Mr Ward was already dead, with a burn to his abdomen from lying on the floor of the van, and with a core body temperature of 41.7 degrees. Mr Ward could not be revived, and after 30 minutes of intensive cooling efforts, Mr Ward’s core body temperature was still over 41 degrees. The doctors gave evidence at the inquest that this was the worst case of heat stroke they had ever seen.

The Commission intervened in the coronial inquest to emphasise that Mr Ward’s death was the direct result of the failure to take adequate care to protect his life. The Commission pointed to a range of systemic failures in Mr Ward’s supervision, treatment and care. The West Australian State Coroner, Coroner Hope, agreed with a number of the Commission’s submissions, and found that Mr Ward had suffered a terrible death which was wholly unnecessary and avoidable. 

The Commission’s submissions contributed to Coroner Hope ruling that Mr Ward’s treatment was in breach of the obligation not to subject a person to cruel, inhuman or degrading treatment (article 7(1), ICCPR) and the obligation to treat a detained person with humanity and with respect for the inherent dignity of the human being (article 10(1), ICCPR). Coroner Hope also recommended that the Inspector of Custodial Services should be empowered to issue ‘show cause’ notices in cases where the Inspector is aware of issues relating to the human right and safety of persons in custody.

6.3 Human Rights Inquiries

The Commission may inquire into ‘any act or practice that may be inconsistent with or contrary to any human right’. Where the President finds that an act or practice breaches human rights and the matter cannot be resolved by conciliation, s/he reports to the Attorney. The reports are tabled in Parliament.

One important human rights inquiry from the last year is in the matter of El Masri v Commonwealth (Department of Immigration and Citizenship) (2009).
Mr El Masri was taken into immigration detention after his visa was cancelled on character grounds.  The President found that the failure of the Commonwealth to continuously review the legality of Mr El Masri’s detention constituted unlawful and arbitrary detention in breach of his right to liberty under art 9(1) of the ICCPR. The report of the President’s report was tabled in Federal Parliament by the Attorney-General on 28 October 2009.The Commonwealth has advised that it has adopted the President’s recommendation to require officers to consider relevant case law when assessing whether or not a person is unlawful. Additionally, the Commonwealth advised that it now also requires certain processes to be followed where legal developments may impact upon the lawfulness of detention.
6.4 Complaints
The Commission’s complaint work is central to its role in protecting and promoting human rights and complements the Commission’s policy and education functions.
The Commission has a high rate of success, with 65% of complaints successfully resolved where conciliation is attempted. 

7 Setting and advancing national agendas

We have a track record of drawing national attention to pressing human rights issues, raising community awareness and encouraging positive action by governments, service providers and others. 
7.1 National Human Rights Consultation

The Commission took a leadership role during the 2009 National Human Rights Consultation, arguing strongly that Australia should adopt a national Human Rights Act. 
The National Human Rights Consultation report was released in October 2009. It drew heavily on the Commission’s submission and adopted many of the Commission’s recommendations. 
The Australian Government’s response in April 2010 deferred the question of whether Australia should adopt a Human Rights Act. However, the Government committed to increase its investment in human rights education and to improve Parliamentary Scrutiny of legislation for human rights compliance by establishing a Parliamentary Committee on Human Rights, 
7.2 Gender Blueprint project

In June 2010, the Sex Discrimination Commissioner launched the Gender Equality Blueprint 2010 at the National Press Club. 
The Gender Equality Blueprint 2010 sets out 15 achievable, practical recommendations in five major areas which significantly affect both the public and private lives of women and men:

· Balancing paid work and family and caring responsibilities

· Ensuring women’s lifetime economic security

· Promoting women in leadership

· Preventing violence against women and sexual
harassment

· Strengthening national gender equality laws,
agencies and monitoring

8 Engaging regionally and internationally

We are often invited to share our knowledge and expertise with others in the region and around the world. For example, we provide regular technical cooperation programs with China and Vietnam and we currently support a number of disability organisations in Pacific Island countries.

8.1 Pacific disability project: building capacity of NGOs

There is a high association between disability and poverty in the Pacific, with women with disability being the most disadvantaged group (ADB and UNDP). 
From September 2009, the Australian Human Rights Commission, in partnership with the Pacific Disability Forum, is funded by AusAID to build the capacity and knowledge of Disabled People’s Organisations (DPO's) and government representatives to progress disability issues in the Pacific. The overall objective is to improve the quality of life of people with disability living in the pacific. 

The program has delivered 7 training activities in the : Cook Islands, Fiji, Kiribati, , Samoa, Solomon Islands, Tuvalu, Vanuatu. Each 3 day training activity was delivered to 12 people with disability and 3 government representatives in each country. This program is due to be completed in November 2010 
8.2 The Indigenous Peoples Organisations Network

The Commission hosts and facilitates the preparation and attendance of the Indigenous Peoples Organisations Network at the United Nations Permanent Forum on Indigenous Issues (UNPFII) and the Expert Mechanism on the Rights of Indigenous Peoples (EMRIP). The Commission also plays a lead role in facilitating joint contributions to the Forums by the Australian Government, the IPO Network and the Social Justice Commissioner; as well as facilitating networking opportunities with International experts including the Special Rapporteur.
In late 2009 and early 2010, the Commission conducted three preparatory meetings and one Human Rights Workshop to discuss participation at the UNPFII and strategies for future engagement. 
The Commission provided financial support to 4 Indigenous organisations to assist with attendance costs for 6 Indigenous delegate’s attendance at the 2nd EMRIP. For the 9th session of the UNPFII, the Commission provided financial support to 6 Indigenous organisations to assist with attendance costs for 9 Indigenous delegates. 

As a result of the discussions conducted in New York about national and international engagement, the Commission co-hosted with the IPO Network a Human Rights Workshop titled ‘Decision Making by Indigenous Peoples’ that was held on 10 June 2010. This was attended by the IPO members and was open to the Indigenous community.
8.3 China-Australian Human rights Technical Cooperation Program (HRTC) 2008-09 & 2010-2011

The Commission has a strong and established track record of working on human rights in China. We have managed the China HRTC Program since 1998. The HRTC is an official program of bilateral cooperation between the Australian and Chinese Governments. The program is funded by AusAID and managed by the Australian Human Rights Commission on behalf of the Australian Government. 
The China HRTC Program operates under the China-Australia Human Rights Dialogue, which is the annual high level discussion on human rights between the foreign ministries of the two governments. The goal of the HRTC program is to strengthen the administration, promotion and protection of human rights in China in each of the three program theme areas, being (i) legal reform, (ii) women’s and children’s rights and (iii) ethnic and minority rights.
The HRTC Program implements around 20 activities during the course of the year. These activities have included scholarships for human rights studies at Australian universities, workshops on domestic violence, study visits to Australia to learn about detention, workers’ rights, anti-poverty and  seminars on legal aid, judicial accountability, judicial review and family planning.
8.4 Vietnam-Australia Human Rights Technical Cooperation Program

The Vietnam HRTC is an official program of bilateral cooperation between the Australian and Vietnamese Governments. The program is funded by AusAID and managed by the Australian Human Rights Commission on behalf of the Australian Government. 

The goal of the HRTC program is to “to contribute to reduced poverty and sustainable development by assisting with the strengthening of the promotion and protection of human rights in Vietnam.”  
The Program administers a number of cooperative activities conducted in Vietnam and Australia, including study visits, seminars, training workshops, development of publications and other types of activities. Each activity is a joint initiative between the Commission and one of the seven Vietnamese cooperating organisations: the Ministry of Foreign Affairs, Ministry of Justice, Ministry of Public Security, Supreme People’s Court, Supreme People’s Prosecution Service, Vietnam Lawyers’ Association and Vietnam Women’s Union.
8.5 Engagement in the Australian Universal Periodic Review process

Australia is scheduled to appear before the United Nations Human Rights Council in February 2011 under the Universal Periodic Review mechanism (or UPR). 
The Australian Human Rights Commission and the Asia Pacific Forum hosted a forum to discuss the Universal Periodic Review Mechanism (UPR) in Sydney on 2-3 March. The forum was attended by National International Human Rights Institutions from the Asia Pacific region, Australian Federal Government Departments and Non-Government Organisations, who discussed, shared and learnt about different approaches to government and shadow-reporting in the new United Nations UPR reporting system.

The Commission consulted publicly on its UPR report before submitting it to the Human Rights Council in July 2010. 
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