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A. BACKGROUND

In 2008 the Asia Pacific Forum of National Human Rights Institutions (APF)
 and the International Coordinating Committee of National Human Rights Institutions (ICC)
 passed resolutions requesting national human rights institutions (NHRIs) to raise with their domestic governments the need to secure independent status of NHRIs at the UN Commission on the Status of Women (CSW) that would be analogous to the participation rights held by NHRIs at the UN Human Rights Council.
 

To give effect to these resolutions the APF secretariat along with five member institutions including the human rights commissions of Australia, Indonesia, Korea, Philippines and Thailand attended the 53rd session of the CSW (CSW 53) which was held in New York from 2-13 March 2009.
  NHRIs were required to attend the CSW session as part of their respective government delegations because the independent registration and participation of NHRIs to attend CSW, in their own right, is not permitted under ECOCOC rules which apply to CSW proceedings.   The APF worked in close cooperation with the ICC Chairperson and the OHCHR in the lead up to this session and the Chairperson requested that a report on CSW 53 be submitted to the 22nd session of the ICC (ICC 22) to be held in Geneva from 23-27 March 2009.

The purpose of this report is to provide a summary of CSW 53 NHRI achievements as well as suggest recommendations to the ICC and its regional coordinating committees in relation to the next twelve months in the lead up to CSW 54 to be held in 2010.

B. CSW 53 – STRATEGY
The objective of NHRI participation at CSW 53 was to engage with Member States, other governments, UN agencies including the Division for the Advancement of Women (DAW) and the UN Office of the High Commissioner for Human Rights (OHCHR) as well as national, regional and international NGOs to build an understanding and momentum around the issue of independent participation of NHRIs at CSW. As this was the first concerted attempt by NHRIs to engage with the CSW on this issue the visit also served as a ‘scoping mission’ in order to develop a more comprehensive understanding for NHRIs and the ICC of the CSW, its processes and political dynamics to inform its longer term strategy.  Moreover it also provided an opportunity for the ‘NHRI delegation’ to raise an awareness of NHRIs with CSW stakeholders. 

While attending CSW the NHRI delegation met with Ms Carolyn Hannan, Director, DAW and Ms Laila Bourhill, Human Rights Officer, OHCHR.  Further individual NHRIs or the APF met with individual governments or NGO colleagues.  The Asia Pacific NGO Caucus expressed support for the inclusion of NHRIs within the CSW process.  All meetings provided invaluable information and ideas for further engagement.

In addition the NHRI delegation sought to achieve a number of concrete outcomes as a result of the visit including:

i) encourage their respective governments and other governments to make statements calling on CSW to consider modalities to develop independent participation of NHRIs and;
ii) include specific language referring to NHRIs in the CSW 53 Agreed Conclusions.  

C. ACHIEVEMENTS

The visit to CSW 53 was significant for several reasons, including, that it was the first time the CSW had received such a large contingent of NHRIs to its session (a total of five).  Even though the UN has a policy of human rights mainstreaming within all its agencies and gives firm recognition to NHRIs as being important human rights national mechanisms as well as partners in the international human rights system; as a UN body, the CSW which is responsible for global policy on women’s rights has not yet had the same exposure to NHRIs as, for example, the UN Human Rights Council (formerly the UN Commission on Human Rights).  Indeed it appears that NHRIs have very rarely attended the CSW for several reasons including, a lack of integration of CSW in the work of the UN Human Rights Council, a lack of accessibility to NHRIs particularly as they are required to attend the CSW as part of a government delegation as well as the expense of attending sessions in New York.  

Therefore against this backdrop the following outcomes from the advocacy work at CSW 53 are worth noting including:
1. Government Statements

For the first time NHRIs successfully encouraged a number of governments to give recognition to NHRIs as having an important role within CSW in their government statements.   The States of Australia, Indonesia, New Zealand, Philippines and Thailand made reference to NHRIs and CSW and copies of these statements are annexed to this report.
2. CEDAW Chairperson’s Statement

This year, in her annual statement to CSW, the Chairperson of the Committee on the Elimination of All Forms of Discrimination Against Women (CEDAW), Ms Naela Gabr, strongly encouraged CSW to consider how NHRIs could be more fully integrated into its work. In her statement (annexed to this report) the Chairperson said:

“The Committee has also begun the practice, implemented by most other treaty bodies, of meeting with national human rights institutions.  In this regard, I wish to remind distinguished delegates that at its fortieth session, the Committee adopted a statement emphasizing the important role played by national human rights institutions.  National human rights institutions are fast developing into a critical tool for strengthening implementation of human rights at the national level.  I would urge the Commission on the Status of Women to consider how they could participate more fully in its work”.
3. CSW 53 Side-Events
Further, this year’s CSW session held two side-events which included the participation of national human rights institutions.   The Philippines Commission on Human Rights spoke at the side-event hosted by the Permanent Mission of the Philippines to the United Nations on ‘Male Involvement in the Elimination of Violence against Women’ and the Australian Human Rights Commission conducted a side-event in partnership with the Permanent Mission of Australia to the United Nations on ‘Yajilarra: To Dream: Aboriginal Women Leading Change in Remote Australia’.  The Australian Commission also spoke at the Equal Pay Workshop that was held in conjunction with the International Federation of Business and Professional Women and the Permanent Mission of Germany to the United Nations. These side-events were important in raising the awareness of the work of NHRIs in promoting the rights of women as well as to demonstrate their role as a ‘bridge’ between local human rights issues and the international UN system.
4. CSW 53 Agreed Conclusions 

Each year the primary output of CSW is its Agreed Conclusions.  At no time in its past has the CSW specifically referred to national human rights institutions within its Agreed Conclusions.  However this year the NHRI delegation worked closely with a number of governments in negotiations around the Conclusions and for the first time the phrase, national human rights institutions, has been included in this year’s Agreed Conclusions.  This is a small, yet significant step, and one in which the NHRI community can build upon in its continued advocacy at CSW in future years.  
The paragraph referring to NHRIs in the CSW 53 Agreed Conclusions on ‘The equal sharing of responsibilities between women and men, including care-giving in the context of HIV/AIDS’ and adopted by consensus is set out below:

(5 quart) The Commission acknowledges the important role of national machineries for the advancement of women, national human rights institutions where they exist, and civil society, especially women's organisations, in advancing the implementation of the Beijing Declaration and Platform for Action and in promoting the equal sharing of responsibilities between women and men, and recognises their contributions to the work of the Commission.

Based on these results it can be reasonably asserted that the NHRI delegation and its strategic engagement at CSW had a positive influence and impact on governments, UN agencies and non-government organisations and provides a solid basis on which to now proceed upon over the next twelve months.  

D.  BENEFITS AND CHALLENGES

The ongoing participation of NHRIs at CSW could add an important human rights dimension into the proceedings of CSW. National human rights institutions have a legislative authority to monitor and report on the implementation of international human rights obligations at the national level and their expertise could ensure an institutional linkage between the national and the international in relation to women and girl children’s human rights.  An increased interaction between NHRIs and CSW could also serve to strengthen the human rights dialogue within that body.  Similarly NHRIs could benefit by having greater exposure and input into the global policy and standard-setting relating to women and girl-children’s rights developed at CSW.   Moreover the CSW could also serve as a useful annual focal point for NHRIs to collaborate on issues relating to gender.
However the NHRI delegation did observe that there will be challenges in working towards independent participation of NHRIs at CSW particularly in relation to speaking rights or interventions during its session.  The CSW session is only two weeks in duration each year in which most of that time is dominated by government interventions.  Although accredited NGOs do have speaking rights under ECOSOC rules their interventions appear to be noticeably limited in favour of the speaking rights of governments.  If NHRIs were to be able to eventually secure some form of speaking rights this will be in direct competition with government and NGOs in a session that lasts only two weeks.  The modalities of creating another category of participant could pose a challenge to CSW, its secretariat DAW, and NHRIs given the method of operation favouring government and existing time constraints of the CSW program.  There could also be some resistance from some States to provide for independent speaking space for NHRIs at CSW.   There are also some physical limitations in adequate seating arrangements at CSW and further consideration will need to given to modalities in how NHRIs could be provided appropriate seating ensuring its independence from government and civil society.
E. RECOMMENDATIONS
To capitalise on the considerable achievements made at CSW 53 it is timely for the ICC to consider its strategic engagement and action for the next 12 months.   

In this regard the ICC Chairperson requested the APF to provide recommendations for the consideration of ICC at its 22nd session to be held in Geneva from 23-27 March 2009.
Recommendation 1:  ICC commit to international engagement
In discussions with governments and UN agencies during CSW 53 the NHRI delegation realised that critical to the success of any future engagement with CSW is ensuring that the NHRI approach and advocacy must be ‘international’ in its tenor, that is, it should include the active engagement of the International Coordinating Committee of NHRIs, the Chairperson and all four of the ICC’s regions; Africa, Americas, Asia-Pacific and Europe.  

It is recommended that under the leadership of the ICC, NHRIs from all four regions engage with their governments on the issue of independent participation rights for NHRIs in the lead up to CSW 54 in 2010.  This could be done, for example, by:

· NHRIs meeting with their respective Foreign Affairs and Women Affairs Ministers and officials in the lead up to the session to secure support and discuss ways in which NHRIs could be further integrated into CSW;

· NHRIs could also encourage their governments to make formal statements promoting the role of NHRIs in CSW; 
· NHRIs encourage governments to actively engage with ECOSOC and DAW to consider and develop new modalities for the independent participation of NHRIs at CSW; and;

·  NHRIs encourage their governments to work with other states to shore-up support for greater independence for NHRIs at CSW.

Further it would be particularly useful to have NHRIs from all four regions attending CSW 54 in 2010 to assist in providing advice to their governments in the negotiations around the Agreed Conclusions or other resolutions to ensure NHRIs are included in such documents.  It would also be helpful for NHRIs to notify the ICC on whether they able to attend the CSW and coordinate closely with the ICC in preparations for CSW 54 to be held in 2010.

In addition the ICC should ensure that the CSW is integrated into its strategic plan of action in relation to its engagement with the international human rights mechanisms and system.
Recommendation 2:  High level intersessional engagement with CSW
It will be strategically beneficial for the ICC to engage with high-level UN officials and governments prior to the CSW’s next session in 2010 particularly in discussing possible future modalities for NHRI participation at CSW.  It is recommended that the ICC Chairperson, Ms Jennifer Lynch and Ms Pip Dargan, Deputy Director of the APF undertake a visit to New York prior to March 2010 (possibly September or October 2009) to meet with high level UN officials including Ms Rachel Mayanja, Assistant Secretary-General Special Adviser on Gender Issues and the Advancement of Women, the Chairperson of CSW (Government of Armenia), Ms Carolyn Hannan, Director, DAW as well as the Chair of ECOSOC and several key Permanent Missions to the United Nations from all four regions. The ICC and APF would report on its discussions including options on how to advance practical modalities for enhanced participation of NHRIs at CSW (for example through resolution, agreed conclusion or some other method).
Recommendation 3: Ambassadorial dinner or cocktail event during CSW 54
Developing positive relationships with key CSW Member States and governments (preferably representing all regions) around the issue of NHRIs and CSW will be critical in discussing possible future modalities for the independent engagement of NHRIs at CSW.  It is recommended that the ICC, in cooperation with the OHCHR and the APF, further discuss and explore organising a function that would also include other key decision-makers with a suitable Permanent Mission in New York during CSW 54. 
Recommendation 4:  NHRI side-event during CSW 54
To further develop promote an understanding of the role of NHRIs and the work they do in relation to women and girl rights it is recommended that a side-event be organised, in cooperation with the OHCHR, that could possibly consist of one NHRI from each of the four regions addressing the issue of promoting and protecting women’s rights.   The theme for CSW 54 will be on the implementation of the Beijing Platform of Action on the occasion of its 15th anniversary in 2010.
Recommendation 5:  Input into DAW policy paper on national machineries

Ms Hannan, Director, DAW advised that the CSW requested it to prepare a paper on national machineries for its consideration at CSW 54.  It is recommended that the ICC/APF prepare a paper for submission to DAW on the role of NHRIs as national machineries for the promotion and protection of women’s and girl-children’s rights. This could assist DAW and CSW to position NHRIs as one of the key national mechanisms for the promotion and protection of women and girl-children human rights in future policy and operational arrangements at CSW. It could also help to ensure that NHRIs are included in the ongoing UN and civil society discussions relating to the Gender Equality Architecture Reform (GEAR) campaign.

Recommendation 6: ICC, regional coordinating committees and NHRI attendance to CSW 54
It is strongly recommended that the ICC Chairperson, regional coordinating committees and A-accredited NHRIs from all regions seek to attend CSW 54 to continue to build on the solid achievements of NHRI advocacy at CSW 53.  The ICC should give consideration to setting aside funds from its budget to support this campaign.

It is also recommended that in order to coordinate NHRI activity during CSW 54 that NHRIs would benefit by meeting as a group a day before the start of CSW proceedings and for half a day at the end of CSW for a de-briefing session.
Recommendation 7:  Coordination

To continue efforts to advance the campaign for NHRI independent speaking rights and greater integration of NHRIs at CSW it is recommended that the APF under the leadership of the ICC continue to be the nominated coordinator for the ongoing efforts in this regard for the next 12 months.

F. GOVERNMENT AND CEDAW CHAIR STATEMENTS
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Commission on the Status of Women Fifty-third session
Statement by the Hon Tanya Plibersek MP Australian Minister for the Status of Women
(Check against delivery)
1. Mr Chair, ladies and gentleman.
2. It is a pleasure to address the Commission today.
3. Australia considers honouring its responsibilities as an international citizen a high priority,
and is committed to reinvigorating our engagement with the United Nations.
4. Australia is ranked third in the world on the Gender-Related Development Index and eighth
on the Gender Empowerment Measure, reflecting the value Australia places on gender
equality.
5. In the midst of a global financial crisis, it is important to continue our work on gender
equality. Recovery from the global financial crisis relies on every citizen having the
opportunity to contribute fully and equally to their society and economy.
6. The Australian Government has announced two economic stimulus packages to help
families and individuals during these difficult times with significant spending on public
housing, the environment and schools.
7. Since taking office in December 2007, the Australian Government has been working hard to
improve and enrich the lives of women and to support them to participate equally in all
aspects of Australian life.
8. Most recently, Australia acceded to the Optional Protocol to CEDAW1 and I am pleased to
report that it came into force yesterday.
9.
Australia is pursuing three key priority areas for advancing gender equality:
a.
improving women's economic outcomes and financial independence;
b.
ensuring women's voices are heard at all levels of decision-making; and,
c.
reducing violence against women.
Economic outcomes
10. Helping women and men to more equally share care is an important part of achieving
economic security and independence for women.
11. Women in Australia are responsible for 65 per cent of all unpaid work while also steadily
increasing their participation in paid work.
12. To help Australian women and men better balance their work and caring responsibilities,
the Australian Government is creating fairer and more balanced workplace relations laws,
has set up an Office of Work and Family and is working to address gender pay equity.
13. Australia has a maternity payment (equivalent to about 9 weeks of the minimum wage) to
assist with the extra cost incurred at the time of a birth or adoption of a child.
14. We have asked an independent commission to examine the merits of a workforce based
government funded paid parental  leave scheme,  in addition to the employer funded
schemes to which nearly half of all working women already have access.
15. The Government is improving the quality, cost and availability of child care.
16. A parliamentary inquiry into the Sex Discrimination Act 1984 has been conducted and the
Government  is  considering  ways  to  strengthen  women's  human  rights,  as  well  as
conducting a consultation on the broader range of human rights.
17. Australia supports greater participation and independent status for National Human Rights
Institutions (NHRI) in the deliberations of the Commission on the Status of Women. I note
that several National Human Rights Institutions, including Australia's, are represented on
their government delegations this year.
Decision-making processes
18. Australia actively promotes the equal participation of women and men in decision-making
processes.
19. Currently, just less than one third of parliamentarians in Australia are women, including
the Deputy Prime Minister, seven Federal Government ministers and the Deputy Leader of
the Opposition.  Three out of our seven High Court Justices, Australia's highest court, are
women and, for the first time, a woman also occupies the position of Governor General -
our highest public office.
20.
The Government supports a network of National Women's Alliances that consult with
Australian women and provide informed advice.
-3-
21.
The Government also holds events such as the recent National Rural Women's Summit to 
consult with particular groups on specific issues.
Violence against women
22. Violence against women is a violation of human rights.
23. Reducing violence is essential to achieving greater gender equality.
24. Australia is working to reduce both the impact and incidence of violence against women,
including through the development of a National Plan to Reduce Violence Against Women
and their Children and respectful relationships education.
Indigenous women
25. We recognise that there is much work to be done in Australia.
26. One year ago, the Australian Government made an historic National Apology to Indigenous
Australians for previous government policies that saw the forcible removal of Indigenous
children from their families. I have appended a copy of this document to the Country
Statement for delegate's interest.
27. The National Apology was a powerful symbol, and marked the beginning of a new era inrelations between Indigenous and non-Indigenous Australians.
28. While Indigenous women are often the glue that holds their community together, their
leadership role is not always acknowledged.
29. As  well   as   initiatives   such  as  the  Indigenous   Women's   Leadership  Program,   the
Government has resolved to close the  gap between  Indigenous and  non-Indigenous
Australians in life expectancy, educational achievement and economic opportunity and is
making progress in partnership with Indigenous Australians.
Care giving and HIV/AIDS
30. Fortunately, good preventative health measures have spared Australia from the devastation
of the HIV/AIDS pandemics experienced  in many parts of the world. Women still,
however, disproportionately bear the responsibility for caring.
31. The Australian side event on Wednesday night will show, for example, the role that
Australian Indigenous women have played in redressing the harm of alcohol abuse in their
community.
32. Australia's International HIV/AIDS strategy aims to reduce the spread of HIV/AIDS,
particularly in the Asia-Pacific region, and mitigate the effect on people living with
HIV/AIDS.
33. Australia's Development Assistance Program recognises the importance of gender equality
in achieving sustainable development.
Conclusion
34. In concluding, I would like to recall the work of an extraordinary Australian woman - Jessie Street.
35. Jessie Street campaigned for the inclusion of women's rights in the Covenant of the League of Nations and later in the Charter of the United Nations.
36. The work of Jessie Street so many years ago serves as a reminder of what we can achieve by working together, both within our countries and through international cooperation, and the importance of the inheritance we leave for our daughters and granddaughters.
37. Thank you.
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Mr. Chairman,
It is a great pleasure to congratulate you and other members of the Bureau on resuming the leadership of the Fifty Third session of the Commission. I am confident that under your leadership/ we will have another constructive and fruitful session.
In discussing the issue/ Indonesia wishes to associate Itself with the statement by the distinguished delegate of Sudan on behalf of the Group of 77 and China. We acknowledge as well the Secretary General's reports and notes on the priority theme/ "The equal sharing of responsibilities, between women and men, including caregiving in the context of HIV/AIDS" which is indeed timely and highly relevant.
For some time now the principle of equal partnership between men and women affecting all aspects of life has been one of the main areas of deliberation by the CSW and other related forums. Measures have been taken at the international and national levels to create an enabling environment to promote a sharing of responsibilities by both genders.
Mr. Chairman/
Equal sharing of responsibilities', including caregiving is a cultural matter. Consequently we need to design a relevant cultural strategy and policy. Therefore we need to establish a socio-culturally new consensus between women and men. I like to remind us ail here that sharing of responsibility is a vital social capital and at the same time is also an invisible human investment that must be incorporated into the formulation of the National Development Plan.
Since the Fourth-World Conference on Women in 1995, Indonesian women have made tremendous progress in the twelve priority areas identified by that conference. Our Constitution and democratic political system guarantee women greater participation in our political life. For the first time, there are four women ministers in Indonesia with wide ranging responsibilities, namely women empowerment, health, trade and finance, and four political parties with women as leaders.
In order to bring about the elimination of violence against women, we have not only promulgated the Law on Prevention of Domestic Violence in 2004 and the Law Against Human Trafficking, especially of women and children, in 2007, but we have increased and improved the facilities to help women and children affected by such violence. The police too have taken on a more active role in providing protection to potential victims.
Mr. Chairman,
In the area of politics and its decision-making processes, the Government of Indonesia has legally endorsed a quota system to benefit women candidates in General Elections. The articles of the Law state that lists of provisional legislative candidates submitted by political parties must ensure that at least thirty percent of the nominees are women and at least one of every three legislative candidates must be female.
In the area of women and health, we have made a significant progress. In reproductive health, we have managed to reduce maternal mortality by focusing our attention on ensuring that pregnancy is not solely the responsibility of women or mothers, but also the responsibility of husbands and the whole family through an Alert Husband Campaign, Furthermore, this campaign is also aimed at sensitizing men to share responsibilities in doing households chores, including providing care and treatment for those infected by HIV/AIDS, involvement in family planning and child education and nurture.
With regard to HIV/AIDS, the Government has implemented various programmes that make possible a comprehensive and integrated response to HIV/AIDS. The National AIDS Commission has formulated a National Strategy for Combating HIV/AIDS 2007-2010 and relevant laws are being reviewed to ensure they do not obstruct progress in combating the spread of the virus.
At the same time, Gender focal points and working groups of line ministries and development agencies have been strengthened to mainstream gender and to meet the challenges posed by the current economic and financial crises.
Mr. Chairman,
In conclusion, let me re-emphasize our Government's commitment to the empowerment of women and gender equality at the national and international levels. We recognize that the key factor underlying successful implementation of initiatives for change is adequate reliable financing. Both domestic and international sources of funding are critical for success. Donor countries should therefore fully honour their international commitments, including increased ODA, free and fair trade and greater debt relief, in order to maintain the momentum for change.
Indonesia is firmly convinced that national efforts will benefit tremendously from international assistance and cooperation. In this context, we recognize the role of national machineries, including National Human Rights institutions, related to the promotion of the rights of women, both at national and international level. Additionally, countries sharing their experiences and best practices will accelerate the pace of change to achieve equality between men and women within the household and in the wider society. Once achieved, this change will undoubtedly modify the role that men play in providing care for HIV/AIDS victims within the family structure.
I thank you.
New Zealand Permanent Mission to the United Nations
Te Manga! o Aotearoa
600 THIRD AVENUE    14™ FLOOR    NEW YORK, NY 10016-1901, USA TELEPHONE (212) 826 1960  FACSIMILE (212) 758 0827   HOMEPAGE: hnp://www.nzembassv.CQm/newyork
53rd Commission on the Status of Women
Statement by
Shenagh Gleisner
Chief Executive
Ministry of Women's Affairs
For New  Zealand
Thursday 5 March 2009
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Tena koutou katoa
He mihi ki nga tangata o nga hau e wha
Kai te mihi ki a koutou
Greetings to all delegates in the Maori language.
Chair
It is my pleasure to present New Zealand's statement today.
On many occasions New Zealand has reaffirmed its support for the standards set out in the Beijing Platform for Action and the Convention on the Elimination of All Forms of Discrimination against Women, We do so again today with renewed commitment; acknowledging particularly the significance of this year, the 15th anniversary of the International Conference on Population and Development (ICPD).
These agreements remain the blueprint for making real improvements in the lives of women across the world.
New Zealand is committed to women having real choices and being able to use their strengths to maximise their own, and the nation's, social and economic success. New Zealand faces its own challenges in the pursuit of this goal, for example in eliminating violence against women; but we continue to work energetically to ensure progress.
We support gender equality because we are strongly committed to our international obligations to advance women's rights, and because no nation can afford to waste any of the abilities of its people.
The current global recession should not be used as an excuse to slow progress towards women's full participation in all areas of society and the economy; rather the economic challenges make it even more important that nations ensure they make the best use of women's skills. We are also mindful of the disproportionate risks that this economic crisis poses for the situation of women and girls, and the full realisation of gender equality, particularly in our partner developing countries.
We see important links between the priority and review themes: women can only participate in decision-making if their time is not overwhelmingly taken up with responsibilities within the family and community.
New Zealand therefore welcomes discussion on the theme of equal sharing of responsibilities between men and women. Achieving this ideal, in the home, and in the workforce, across al! areas of society, is crucial to helping women achieve their full potential. New Zealand women are entering the paid workforce in increasing numbers and efforts are being made to increase their participation in governance. Clearly, the burden upon women will become even heavier, if greater sharing of family and home responsibilities does not occur.
New Zealand takes the issue of women in leadership very seriously. In the state sector, nearly 42 percent of people in governance roles are women, and we are committed to pushing towards 50 percent. The private sector has much further to go to reach equal participation of women in leadership and the Government is currently looking at ways to work more closely with business to increase the number of women on private sector boards.
As the ICPD Programme of Action acknowledged 15 years ago, involving men is crucial to success. We look forward to hearing new ideas and experiences on efforts to involve men in nurturing the social fabric of societies.
We are pleased to be part of an increased Pacific presence at CSW, and to raising awareness of the region's experiences and issues in relation to the themes. The participation of strong Pacific Island delegations will bring a unique and valuable perspective to this meeting, and New Zealand endorses the Pacific Island Forum Group Statement. In the Pacific island context, advancing the equal sharing of responsibilities for caregiving should be seen in the broader context of high levels of non-communicable diseases (which are a major cause of disability),and the high incidence of family violence, in addition to HIV and AIDS. New Zealand's foreign aid programme supports various initiatives that address the gender dimensions of health, disability, gender-based violence and governance in the Pacific.
New Zealand recognises the valuable role and contribution of civil society to the work of the Commission. I am pleased that we have again been able to include an NGO member on our government delegation, in recognition of the importance of government and civil society working together to achieve positive change for women. We support the participation of national human rights institutions in the Commission on the Status of Women, in accordance with the spirit of the Paris Principles.
The United Nations has a vital role to play in promoting effective gender mainstreaming and resourcing for gender equality. New Zealand urges States to redouble their efforts to achieve a strengthened gender architecture, with a focus on improving gender-related development outcomes at the country level.
No reira, tena koutou katoa.
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Statement delivered by
Ms. Alicia R. Bala, Undersecretary for Policy and Programs, Department of Social Welfare and Development
"The Equal Sharing of Responsibilities Between Women and Men, including Care-Giving in the Context of HIV and AIDS"
53

rd

Session of the UN Commission on the Status of Women 2- 13 March 2009 New York
philippine mission to the united nations 556 fifth avenue, new york, NY 10036 • tel. (212) 764-130O • fax [212} 840-8602
Mr. Chair, Distinguished delegates,
I am pleased to share some of the salient experiences of the Philippines in promoting the equal sharing of responsibilities between women and men, including in care-giving in the context of HIV/AIDS. As we look to fifteen years after the Beijing Declaration and Platform for Action and more than halfway towards the 2015 MDG targets, my delegation is particularly pleased that the Commission has chosen to devote its discussions on the persistent inequality between women and men. including in terms of their responsibilities. The Beijing Declaration emphasized that the equal sharing of responsibilities and a harmonious partnership between women and men are critical to providing a better quality of life for women and their families and enhancing opportunities to shape and design public policy, practice and expenditure for their own well-being.
Mr. Chair,
We are encouraged by the positive recognition that the Philippines has received for its gains in gender equality , not least by the World Economic Forum that has consistently placed the Philippines among the top countries which have closed the gender gap. This, however, only strengthens our resolve to do more.
The equal sharing of responsibilities between women and men is both a goal that we aspire for and a strategy that we implement. This can be seen in our policies that aim to harmonize work and family life, such as provision of paternity leave benefits, and child-care services in the home, workplace and the community. Government is setting an example of an equal-responsibility environment where public employees, both female and male, can take special leaves allowing them the flexibility to attend to immediate family concerns and emergencies such as those relating to children's school enrollment or illness.
Inequality between women and men is often founded on stereotypes. As an innovative way to address this, community-based programs are implemented to capacitate fathers to assume greater domestic and childcare responsibilities. In particular, we have a program named "Empowerment and Reaffirmation of Paternal Abilities (ERPAT)'1 which organizes fathers into a network of advocates and models of males who debunk stereotypes and other attitudinal barriers that prevent men from sharing with female family members the responsibilities of home management and child rearing.
Mr. Chair.
Effective prevention and addressing of violence against women requires fostering a strong sense of responsibility among the men. In this regard, the Philippine government has instituted policies and programs to enhance male responsibility as a deterrent and a solution to violence against women.
Since the passage of the 2004 law on violence against women and their children, we have embarked on a tedious process of building the capacities of our duty bearers, especially male judges, prosecutors, law enforcers and village leaders, to provide gender-sensitive services to abused women and their children.
Also, to maximize the momentum of preventing and addressing gender-based violence, the National Commission on the Role of Filipino Women has helped organize a movement of men from various sectors, including leaders in their various fields and communities, aptly named "MOVE" -for "Men Opposed to Violence Against Women Everywhere." MOVE recognizes that domestic violence stems from the stereotypical notion of the home as the ''man's castle," where every member is his subject. Instead, MOVE advocates for a nurturing home where fathers and mothers are equal nurturers of their families.
Part of enabling men to be gender-sensitive and preventing gender-based violence is the effective rehabilitation of the perpetrators of domestic violence. In this regard, the national social welfare and development department has a program1 that involves male support groups for the rehabilitation of the perpetrators. In 2008, the Philippines brought this strategy to the regional level by working with ASEAN member states to develop regional and country-level action plans to institutionalize the interventions for the rehabilitation of perpetrators.
This year, through the leadership of our national machinery for women , the Philippines will host an ASEAN Conference which will aim to identity appropriate policies and programs that can effectively tackle the links between HIV and AIDS and gender-based violence.
Despite the gains achieved in narrowing the gap in certain areas of life, gender inequality persists in the field of politics and governance. Filipino women continue to lag behind the men in access to top level political and management positions. Nonetheless, we are hopeful about a current legislative initiative that will ensure gender balance in decision-making positions. In accordance with the provisions of the CEDAW, the Philippines will very soon have a law that shall provide for gender balance in the allocation of leadership positions. (This bill also provides a legal definition of gender discrimination in the political, civil, economic, social and cultural fields.)
Mr. Chair,
The Philippines remains to be among the countries with a low prevalence rate of HIV and AIDS. This is partly due to the early passage of a law to prevent and control the spread of the infection, particularly among high-risk groups. Nonetheless, in HIV'AIDS prevention and care, women bear a disproportionate burden. Our approach to promoting the equal sharing of responsibilities between women and men in the context of IIIV'.'AIDS prevention and care is guided by the reproductive health and gender equality framework contained in the iCPD. Our approach thus involves encouraging men to be supportive of women's reproductive health needs and to address their own sexual and reproductive behavior and concerns.
Through the Pre-Marriage Counseling Program, we promote men's involvement in reproductive health and encourage responsible parenthood. The sessions highlight the role that each spouse must take in ensuring a well-planned, health}' and happy family. Also, campaigns for condom use and other safe sex practices have been initiated by government with the support of
multilateral development organizations and through partnership with labor unions and employers associations. Furthermore, HIV prevention modules have been integrated in seminars for departing migrant workers, especially seafarers. Currently also, faith-based organizations are engaged in the provision of support and care for persons living with HIV/AIDS.
Despite these programs, challenges remain in containing the spread of the infection, especially the transmission to wives and children. There is still a low level of awareness among the general populace on the modes of HIV transmission, a low prevalence of condom use among males and an inability of many females, especially those in high-risk groups, to ensure their safety in sexual relations.
Mr. Chair,
The current financial and economic crisis affecting countries and regions around the world should also be seen from perspective of women. In our case, Filipino women who work overseas, particularly in the health and care-giving fields, in domestic services, and in entertainment, are vulnerable to the impact of the crisis. To address this, the Philippine government recently approved an Economic Resiliency Plan which aims to secure their incomes and jobs and help other vulnerable groups like workers in the export industries, majority of whom are women. This plan includes a gender component, the Gender-Responsive Economic Action for (he Transformation of Women Project or GREAT WOMEN Project that will enable women to have better access to credit, technology, training, information, markets and social protection in the midst of the crisis. The country has invested heavily in social protection programs2 that directly help the poorest households invest in health and education .for their children. Since human development goes beyond material provision of basic needs, the government also launched its "Access to Justice" Program that enables the poor, especially women and children, to pursue justice through increased knowledge of their basic rights, and creates a supportive environment within the judiciary and law enforcement institutions.
Mr. Chair,
Clearly, since the challenges confronting women arc experienced across borders and regions, the UN plays a significant role in providing guidance and support to Member States in their pursuit of gender equality and women's advancement. This is why the Philippines believes that, as a strategic institutional response, the UN must have a stronger, more effective, and more efficient architecture to deliver on programmatic and financial support for gender equality and women's empowerment. We welcome the progress made in the discussions on the creation of a women-specific entity that is highly placed, ambitiously funded from both assessed and voluntary sources, has normative and operational functions, and a strong universal country-level presence. While the specifics of governance need more study, we support further development of the composite or hybrid model with effective modalities for civil society representation and participation.
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The Philippines also supports the full, independent and effective participation of Paris Principles-compliant national human rights institutions in the sessions of the CSW, similar to that in the UN Human Rights Council and other UN human rights mechanisms.
Finally, Mr. Chair,
We look forward to this session's agreed conclusions, which should include a call for the adoption of rights-based strategies in promoting the equal sharing of responsibilities between women and men, including in the context of the current financial crisis. The vulnerability of mobile and migrant workers, particularly migrant women should be highlighted. In this regard, we urge all States to sign and ratify the International Covenant on the Rights of Migrant Workers and Members of their Families as a demonstration of commitment to address the situation of about 94 million migrant workers around the world, half of which are women.
We also call for actions to enhance the equal sharing of responsibilities between men and women in risk reduction and adaptation to climate change.
Thank you.
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Mr. Chairperson,
It is an honour for the Thai delegation to address the opening session of the 53rd Commission on the Status of Women. Thailand fully aligns itself with the statement made on behalf of the Group of 77 and China as well as the statement on behalf of the Non-Aligned Movement.
Mr. Chairperson,
The outbreak of HIV'AIDS all over the world has not only taken millions of lives, but also creates the substantial burden within the care economy which mostly falls on women. This is why the equal sharing of responsibility between women and men. including care giving in the context of HIV/AIDS, must be highlighted. Among various
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efforts to increase men's responsibility in the household, let me cite some of Thailand's good practices such as those found in the Prevention of Mother to Child HIV Transmission (PMTCT) policy, which incorporates voluntary' counseling and testing, anliretroviral treatment and replacement feeding, and essentially promotion of counseling in antenatal clinic for couples in order to enhance equal sharing of responsibilities between women and men, including care giving in the context of HIV/AIDS. The PMTCT Policy proved to be quite successful as it could reduce infection in children. In 2003. the percentage of vertical transmission was at 6.4% and \\asreduced to 1.3% in 2006.
An important challenge to the equal sharing of responsibilities between men and women is the traditional gender role, and the perception of women as the traditional, "natural" care-giver. The current Thai Women's Development Plan ' has among its first priorities to bring about change in the traditional misconceived gender roles and stereotypes, by promoting positive attitudes on gender equality, equal values and human dignity of women and men. especially among children and youths. Various other programmes are also under way to promote awareness on the subject, for target groups ranging from community leaders to school children.
The persistence of misconceived gender roles and stereotype leads us to our review topic, the equal participation of women and men in decision-making process ut all levels. Despite the many benefits of women in decision-making positions revealed by researches in recent years, and the call for equal representation of women at the national level, our achievements thus far remain modest with less than 20% participation of women in both national and local level. Elected female MPs number little more than 10%. female Senates is around 15%, and women in local politics is very low. at just o\er 5%. Women in the higher levels of administrative positions or uomen executhes in public administration do better at about 25%. These small numbers of women in politic^ ine\itabl\ did not ulkm for critical influences in the policy making process that effects \ i.sible poskhe changes on people's wa\ of life. It comes as no surprise, then, that it is difficult to persuade people to elect \\umen to political offices. This c\cle is hard to break unless there is concrete political uill mobilized for this purpose.
Another critical area that Thailand is focusing on is information gathering and use. We have developed a comprehensive collection and supporting system to promote effective use of gender-disaggregated data in Thailand, namely the Gender Disaggregated Database and Information System Project for gender analysis according to the indicators on the promotion of gender equality as specified in international agreements to which Thailand is party, such as the BDPA. CEDAW, MDGs. and other development indicators. Data are collected from units such as the National Statistic Office, the Ministry of Public Health and the Ministry of Education. Ministry of Labour, etc. The database system [which is available on-line at http://vv\vvv.gender.go.thl will be used as a monitoring system for Thailand's implementation of international agreements and will serve as a basis for policy-making in related fields.
Among the issues that require urgent policy formation / development, and Thailand proposes to monitor the situation through our gender disaggregated database system, is financial crisis. As many factories, especially those in the garment and food industries, have been closed down, women workers who form a major part of these businesses are most at risk of losing their jobs. There is also a tendency that many financial institutions will suspend the provision of micro-credits and small loans, and women with no collaterals who benefit most from these particular forms of loans will be most affected as they often have little or no accesses to other forms of loans.
Mr. Chairperson,
On the subject of women's human rights, Thailand, like over 70 other countries, has an independent National Human Rights Commission within the national framework. Established by the Constitution in 2001, its major role is to promote and protect all human rights, including women's, at the local, national, regional and international level. The Commission also has a duty to monitor compliance with human rights and obligations under international human rights instruments to which Thailand is party. The role of national human rights institutions is increasingly being recognized among the l:nited Nations human rights mechanisms, and the Royal Thai Government has invited Thailand's National Human Rights Commission to join the national delegation at this CSYV meeting. It is our earnest hope and expectation that, with their experiences on the ground, their participation will contribute to the fruitful discussion on how women's rights and gender equality can best be realized.

It has been more than a decade from the 1995 Beijing Meeting, and considerable achievements have been made. The fact that the status of today's women has greatly improved is an indication that the BDPA is the kind of document that dynamically changes people's life. Yet the extent of what it can do, and how. is subject to constant re\ ision and monitoring.
Let me once again reiterate Thailand's firm commitment to continue uorking closely \\ith all sectors at the local, national, regional and international levels towards the full implementation of the BDPA and the advancement of the status of women, in Thailand and all over the world.
Thank you very much.
Check against delivery
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Mr. Chairperson,
Excellencies
Distinguished delegates, colleagues from the NGO community and friends,
I have the honour to present to the fifty-third session of the Commission on the Status of Women the main outcomes of the work of the Committee on the Elimination of Discrimination against Women. The Committee's report on its forty-second session is available in the Committee's report to the sixty-third session of the General Assembly (A/63/38). The main outcomes of the forty-second and forty-third sessions, which ended on 6 February 2009, will be before the Commission for its information in document E/CN.6/2009/CRP.1.
Before I turn to issues relating to the Convention, its Optional Protocol and the Committee, I would like to congratulate the Commission on its work in relation to the important theme of the equal sharing of responsibilities between women and men, including caregiving in the context of HIV/AIDS. Throughout its work, the Committee has emphasized that the elimination of discrimination against women is a collective responsibility, with men being especially important. Equal sharing in caregiving, particularly in family life, is critical to providing an environment in which the objectives of the Convention can be realized.
There are now 185 States parties to the Convention. 96 States parties have also ratified or acceded to its Optional Protocol. There are 53 acceptances of the amendment to article 20, para 1 of the Convention concerning the Committee's meeting time. The acceptance of two-third majority of States parties to the Convention (123 States parties) is required before the amendment enters into force. I would like to encourage those States which are not yet a party to the Convention, its Optional Protocol, or have not accepted the amendment to do so as soon as possible.
Eight new members of the Committee began their four-year terms on 1 January 2009, namely Ms. Nicole Ameline, Ms. Violet Awori, Ms. Barbara Bailey , Mr. Niklas Bruun, Ms. Indira Jaising, Ms. Soledad Murillo De La Vega, Ms. Victoria Popescu and Ms. Zohra Rasekh. These members, and Ms. Magalys Arocha, Ms. Silvia Pimentel and Ms. Zou Xiaoqiao, who were reelected last year, join those whose terms will end on 31 December 2010. The Committee elected a new bureau at its forty-third session for 2009-2010, composed of Ms. Silvia Pimentel, Ms. Ruth Halperin-Kaddari, and Ms. Xiaoqiao Zou as Vice-Chairpersons, Ms. Violeta Neubauer as Rapporteur, and myself as Chairperson.
The Committee remains grateful to the General Assembly for granting, through its resolution 62/218, an extension of its meeting time from 2010 to three annual sessions of three weeks, each preceded by a one-week working group. The extended meeting time granted by the Assembly over the past three years has allowed the Committee to clear the backlog in States parties' reports awaiting review. The Committee intends to continue its efforts'to ensure that incoming reports are considered in a timely manner and monitor the implementation of the Convention in States parties with long overdue reports. The
Committee has requested 20 States parties with long-overdue initial reports to submit their reports by a specified date. Failing receipt of the reports within the suggested time-frame, and as a last resort, the Committee will proceed with consideration of the implementation of the Convention in the States parties concerned in the absence of a report. As a result of this initiative, six of the States concerned have submitted their reports. Also, for the first time, at its forty-third session, the Committee considered the implementation of the Convention in a State party in the absence of a report but in the presence of a delegation.
The Committee has worked hard to make its concluding observations more concrete and country specific. It has also introduced a follow-up procedure whereby it includes a request to individual States parties in the concluding observations to provide information on steps taken to implement a small number of specific recommendations contained in those concluding observations within one or two years. This procedure will be evaluated in 2011.
As you know, after 25 years of work, as of January 2008 the servicing of the Committee was transferred from the Division for the Advancement of Women to the Office of the High Commissioner for Human Rights. The collaboration between OHCHR and the Division for Advancement of Women has ensured a smooth transition. I particularly commend the Division for its excellent efforts in continuing to promote the Convention and the work of the Committee, especially at the national level. During its forty-first session in New York last year, the Committee met with the Division for the Advancement of Women, which briefed the experts on the Secretary-General's campaign to eliminate violence against women. The Committee benefits significantly from the work of the Division in this area, and looks forward to using the coordinated database on violence against women launched during this session of the Commission.
The Committee has also taken full advantage of the support provided by the Office of the High Commissioner for Human Rights. At its forty-second session, which was held in Geneva, the Committee met with the High Commissioner for Human Rights, Ms. Navi Pillay, who pledged full support to the Committee. During its forty-second session, the Committee strengthened its cooperation with other United Nations human rights mechanisms. It met with the Special Rapporteurs on violence against women, and on the right to health, and, in light of the fact that the reports of Haiti were before the Committee, the Independent Expert on Haiti. Some members of the Committee also met informally with the Working Group of the Advisory Committee currently working on draft guidelines on gender-mainstreaming within the UN system.
The Committee continued to work in cooperation and coordination with other treaty bodies on issues of common concern and interest, including through participation in the annual meetings of chairpersons. During the forty-third session, the Committee's Bureau met with the Bureau of the Committee on the Rights of the Child. A joint working group was also established with a view to exploring areas of common concern. The Committee is also working with UNHCR on a joint seminar on "Examining the Particular Relevance of the Convention on the Elimination of Discrimination Against Women to the Protection
of Women of Concern to UNHCR" currently scheduled to be held in New York in July 2009.
During its past sessions, the ILO, IOM, UNHCR and the Inter-Parliamentary Union have met with the Committee and provided information relevant to various areas of its work. The Committee has also begun the practice, implemented by most other treaty bodies, of meeting with national human rights institutions. In this regard, I wish to remind distinguished delegates that at its fortieth session, the Committee adopted a statement emphasizing the important role played by national human rights institutions. National human rights institutions are fast developing into a critical tool for strengthening implementation of human rights at the national level. I would urge the Commission on the Status of Women to consider how they could participate more fully in its work.
The Committee's sessions have continued to be characterized by the strong presence and participation of non-governmental organizations (NGOs). These provide information to the Committee on States parties under consideration in informal meetings during the plenary, and also through lunch time briefings.
At the invitation of the Government of Luxembourg in September 2009, a delegation of the Committee conducted its first-ever follow-up visit to a State party to discuss implementation of its concluding observations. The delegation held discussions with various parts of Government, in particular the Ministry of Equal Opportunities, the Parliament, the judiciary, the bar and civil society. The delegation also met with the Grand Duke and Grand Duchess who showed keen interest in the work of the Committee. The visit, which was the first of its kind undertaken by CEDAW, highlighted the importance of follow-up to the reporting process. It also indicated how important it is for States parties to interact with members of treaty bodies at the national level. The visit also pointed to the importance of follow-up in developed countries, particularly in Europe where it is often thought that the UN mechanisms are less relevant.
At its forty-second session, the Committee adopted a General Recommendation on Women Migrant Workers (General Recommendation N.26). It continued its work with respect to the draft general recommendation on article 2. In this context, it has held an informal meeting with United Nations agencies, funds and programmes, as well as non-governmental organizations during its forty-first session in New York. The Committee has also started work on two new general recommendations, on older women and on economic consequences of divorce respectively.
Also at its forty-second session, the Committee has adopted a statement on the occasion of the commemoration of the sixtieth anniversary of the Universal Declaration of Human Rights. At its forty-third session it has also adopted statements on "the recent military engagement in Gaza between Israel and the Hamas (January 2009)", and "the international financial crisis and its consequences on the human rights of women and girls".
Distinguished delegates,
In concluding, I would like to remind the Commission that this year is a great opportunity to emphasize the importance of full implementation of the Convention and the steps that have been made to achieve elimination of discrimination and equality of women and men as we are celebrate the thirtieth anniversary of the adoption of the Convention and the tenth anniversary of the adoption of its Optional Protocol. I know that a number of high profile events are being planned to celebrate these important anniversaries, and I encourage you all to consider organizing such events, and would urge you to focus on implementation, progress made and the further steps that I required. I also reiterate the Committee's readiness desire to continue its close cooperation with the Commission, and to discuss ways in which this can be deepened as we pursue our shared goal of accelarating the realization of enjoyment of all human rights for all women and girls. On behalf of the Committee, I thank the Commission for its continued support, and wish you well in your important deliberations.
Thank you.
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� The proposal by the Australian Human Rights Commission was adopted by the APF at its 13th Annual Meeting held in Malaysia in July 2008.


� The International Coordinating Committee of National Human Rights Institutions approved the policy at its 9th international conference held in Kenya in October 2008. 


�  A copy of the NHRI-CSW policy paper adopted by APF and the ICC is available at � HYPERLINK "http://www.asiapacificforum.net/issues/womens-rights" ��http://www.asiapacificforum.net/issues/womens-rights�.


� NHRI and APF representatives included Ms Elizabeth Broderick, Sex Discrimination Commissioner, Australian Human Rights Commission, Ms Cassandra Goldie, Director, Sex Discrimination Unit, Australian Human Rights Commission, Ms Hesti Armiwulan, Vice-Chairperson (External Affairs) Indonesian National Commission on Human Rights, Ms Soo Yeon Lee, Director Gender Equality 


Team, Korean National Human Rights Commission, Ms Leila de Lima, Chairperson, Philippines Commission on Human Rights, Mr Norberto Dela Cruz, Philippines Commission on Human Rights, Lady Ambhorn Meesook, Commissioner, National Human Rights Commission of Thailand, Ms Atchara Shayakurl, Chief, International Affairs Section and Ms Pip Dargan, Deputy Director, APF.


v Further information on the GEAR campaign is available at  � HYPERLINK "http://www.cwgl.rutgers.edu/globalcenter/policy/unadvocacy/gea.html" ��www.cwgl.rutgers.edu/globalcenter/policy/unadvocacy/gea.html�
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