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Mr President 

The ICC welcomes the final report and Guiding Principles on Business and Human Rights of the Special Representative. 

The ICC commends the Special Representative of the Secretary General, Professor Ruggie, for the valuable work he has undertaken as Special Representative, and also the Office of the High Commissioner for Human Rights for its extensive support throughout the Special Representative’s mandate. 

Mr President, 

With deepening globalisation, business impacts on human rights, and the questions of how responsibilities for such impacts should be defined and implemented have become crucial questions for the enjoyment of human rights worldwide.

The ICC has been pleased to be able to take an increasingly active part in the important discussions on these topics stimulated by the contributions of the Special Representative over the last six years. 

· NHRIs have contributed to the ongoing development of the Special Representative’s framework and Guiding Principles through participation in consultations convened by the Special Representative. 

· Our 10th ICC Biennial Conference, held in Edinburgh, in October last year, attended by representatives from over 90 NHRIs, and addressed by both the High Commissioner and the Special Representative, took as its topic Business and Human Rights: The role of national human rights institutions. 

· Since 2009, the ICC’s Working Group on Business and Human Rights, chaired by the Danish Institute for Human Rights, and including members from across the ICC’s four world regions, has initiated activities to strengthen NHRIs’ collective capacities, knowledge and skills with respect to business-related human rights issues.

· Individually, and together at regional and international levels, national human rights institutions are engaging in outreach and dialogue on business and human rights with governments, business, labour and civil society. 

Mr President, 

The rising level of engagement by NHRIs with evolving debates about business and human rights reflects the ever-growing significance of business impacts for the effectiveness of human rights, at the national, as well as global and regional levels.

As we discussed at our Biennial Conference, NHRIs are encountering diverse challenges to human rights resulting from business activities on a daily basis, ranging from human trafficking, forced and child labour, to human rights abuses resulting from environmental damage and in the context of privatisation and public procurement.

In this context it is relevant to recall that, according to the UN Paris Principles, NHRIs must have a broad mandate to promote and protect human rights.

As the ICC has consistently highlighted, in line with the principles of universality, interdependence and indivisibility of all human rights, this mandate encompasses both the public and private sectors, and all three pillars of the “Protect, Respect, Remedy” framework. 

The ICC is therefore pleased to note the strong recognition of this mandate in the Special Representative’s Guiding Principles. 

· Under Pillar I, the Guiding Principles highlight NHRIs’ mandate to review the fulfillment by the State of its duty to protect against corporate human rights abuses.

· Under  Pillar II, attention is drawn to NHRIs’ ability to supply expert advice and guidance to business on human rights issues.  

· Under the Third Pillar, the Guiding Principles affirm that NHRIs’ may offer non-judicial grievance mechanisms for actual or threatened abuses in the corporate sector. 

Mr President,

In the ICC’s Edinburgh Declaration, concluded last October, NHRIs collectively committed to strengthening our capacities so that we can fulfil all aspects of our mandate regarding business and human rights, as just described.

To this end, we will hold Workshops on business and human rights in each of the four ICC regions of Africa, Americas, Asia-Pacific and Europe during 2011.  We are developing a training programme on business human rights, specifically tailored to the mandate and needs of NHRIs.  Our outreach and engagement with relevant actors continues. 

However, we cannot achieve this goal alone. In a period of fiscal austerity worldwide, it is imperative that resourcing of NHRIs remains adequate. In addition, and as the Special Representative noted in his report to Human Rights Council last year, capacity must be established in OHCHR to disseminate and support implementation of the Guiding Principles, in particular, with regard to NHRIs. 

In conclusion, the ICC therefore urges both states, and the Human Rights Council, to ensure provision in appropriate terms as we now move forward.

Only with this crucial support, will the important progress marshalled by the Special Representative during his mandate be preserved, and our shared vision of full respect for human rights in the corporate, as well as the state sphere be realised. 

I thank you. 
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